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ARTICLE ONE 
PREAMBLE 
 It is the mutual policy and intent of the parties to this Agreement to: 
1. Maintain a harmonious and cooperative relationship between the County of Orange, the Sheriff of Orange and their employees 
in order to protect the public by assuring at all times the orderly and uninterrupted operation and function of government. 
2. To promote fair and reasonable working conditions. 
3. Comply with the New York State Public Employees Fair Employment Act. 
ARTICLE TWO 
RECOGNITION 
The parties to this Agreement are the County of Orange, and the Sheriff of Orange County (hereinafter referred to as the "Employer") 
and Orange County Correction Officers’ Benevolent Association (hereinafter referred to as the "Union"). 
2. The Employer agrees that the Union shall be the sole and exclusive representative for Correction Officer, and Corrections 
Sergeant, as reflected in attached Schedules A and A-1.  
3.  The Union affirms that it does not assert the right to strike against the Employer, to assist or participate in any such strike, or 
to impose an obligation upon its members to conduct, assist, or participate in such a strike.  The County agrees that there shall be no lockout 
of employees, and the Union agrees that it shall not cause or sanction, either directly or indirectly, any picketing, boycott, strike or any other 
stoppage or slowing down of work during the life of this Agreement.  In the event of any such unauthorized activity, the Union shall notify 
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the participating employees that their activities are a violation of the Agreement and shall cease forthwith, and the Union shall order the 
employees to return to work immediately. 
ARTICLE THREE 
RIGHTS AND RESPONSIBILITIES OF THE EMPLOYER 
All management functions, rights, powers and authority whether heretofore or hereafter exercised shall remain vested exclusively in 
the County.  It is expressly recognized that these functions include, but are not limited to: 
b. Full and exclusive control of the management and operation of the County; 
c. Direct supervision of the working force; 
d. Scheduling of work; 
e. The right to introduce new or improved methods or facilities; 
f. The right to hire, promote, transfer, assign and retain employees and to appraise, train, suspend, demote, charge or take 
disciplinary action against employees; 
g. The reduction or increase of the working force and work; 
h. The right to abolish or change existing jobs, including the right to establish new jobs; and 
i. The right to formulate any reasonable rules and regulations. 
All the functions, rights, powers and authority vested in the Employer which have not been specifically abridged, terminated or 
modified by the express terms of this Agreement are recognized by the Union as being retained by the Employer. 
It is agreed that the above cited management rights are not subject to the grievance and/or arbitration procedures set forth in this 
Agreement unless in the exercise of said rights the Employer has violated a specific term or provision of one or more of the articles of this 
Agreement.  
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ARTICLE FOUR 
COLLECTION OF DUES 
1. Upon receipt of written authorization from the concerned employee, the County shall deduct membership dues and life 
insurance premiums from those employees who sign authorization permitting such deductions from the bi-weekly pay of the employees.  The 
amounts deducted shall be forwarded to the Union.  The Union shall have the exclusive right to dues deductions. 
2. The Employer shall make available its deferred compensation plan to active bargaining unit employees for the term of this 
Agreement through payroll deduction upon receipt of written authorization from the employee.  The County alone shall determine the plan 
provider and the terms of the plan. 
3. The Employer agrees, in accordance with the Public Employees' Fair Employment Act, to deduct from the salary of an 
employee who is not a member of the Union, but who is represented by the Union for the purpose of collective negotiations an agency shop 
fee in an amount equal to the amount of dues payable by a member of the Union provided that the Union establishes and maintains a 
procedure providing for the refund to any employee demanding the return of any part of such agency shop fee in accordance with applicable 
law. 
4. The Union shall indemnify the Employer and any of its representative(s) and hold the Employer and any of its employees and 
officers harmless against any and all claims, demands, suits, or other forms of liability that may rise out of, or by reason of any action taken 
by the Employer or any of its representative(s) for the purpose of complying with provisions of state law mandating that an agency fee 
deduction be made from the wages of those members of the bargaining unit who choose not to be union members; except that the Union shall 
not indemnify nor hold the Employer harmless if the Employer has acted in a negligent or intentionally wrongful manner. 
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ARTICLE FIVE 
HOURS OF WORK 
1. Until January 2, 2004, the provisions of Article Five paragraphs 1, 2, 3. a.  and 4 shall be in effect. Thereafter, paragraphs 1, 2, 
3.a. and 4 shall be replaced with paragraphs 5 and 6.   Except as otherwise prescribed herein, the workday for all full-time employees on each 
shift at assigned posts shall be eight (8) hours, including a one (1) hour free paid meal period.  Said meal period shall be considered time 
worked in the computation of an eight (8) hour day.  The phrase "at assigned posts" means from the time an employee reports to his work 
station when the shift begins, exclusive of the fifteen (15) minute shape-up period, until his shift ends. 
2. The County, the Sheriff, and/or the Sheriff's designated representative(s) shall prescribe a work day of eight (8) hours at 
assigned posts including one-half (1/2) hour free paid meal period to employees in the following job titles on each shift whose services are so 
required:  Correction Officer, and Corrections Sergeant.  
3. a. Designated employees shall report for work fifteen (15) minutes prior to commencement of their assigned shifts for the 
purpose of receiving orders, instructions, job assignments and reporting to assigned work areas.  Said fifteen (15) minute shape-up period 
shall not be considered time worked in the computation of overtime and fringe benefit time including, but not limited to, sick, personal and 
bereavement leave pay, all leaves of absence, and jury duty.  Shape-up time shall not be considered in the computation of the eight (8) hour 
day at assigned posts.  Designated employees in the following job titles shall report for the fifteen (15) minute shape-up period:  Correction 
Officer, Corrections Sergeant. 
b. Designated employees shall report to a specified area for the shape-up period.  Not more than seven (7) minutes of the 
fifteen (15) minute shape-up period shall be allotted unit employees for reporting to assigned work areas. 
  c. The Employer may assign staggered meal periods to assure continuous coverage during the work day.
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4. Employees shall be entitled to do whatever they wish during their assigned meal period, provided, however, that said 
employees punctually observe the scheduled beginning and ending time of meal periods.  Such meal period shall begin no later than upon 
completion of the fifth consecutive hour of work and, for employees on the present 7:00 a.m. to 3:00 p.m. shift, not sooner than three and one 
half (3½) hours after commencement of the shift.  
5.   Effective January 3, 2004, the workday for all full-time employees on each shift shall be eight and one quarter hours (8 1/4) 
hours, inclusive of a fifteen (15) minute shape up period and a one-half (1/2) hour paid meal period.   Meal periods may be cancelled for 
exigent operational needs.  There are no forms of pay or compensation available for missing a lunch period.  Employees shall be entitled to do 
whatever they wish during their assigned meal period, provided, however, that said employees remain on the premises and that said 
employees punctually observe the scheduled beginning and ending time of meal periods.  Such meal period shall begin no later than upon 
completion of the fifth consecutive hour of work and, for employees on the present 7:00 a.m. to 3:00 p.m. shift, not sooner than three and one 
half (3½) hours after commencement of the shift.  Employees shall report for work fifteen (15) minutes prior to commencement of their 
assigned shifts for the purpose of receiving orders, instructions, job assignments and reporting to assigned work areas.  The basic work week 
for employees shall be five (5) consecutive tours of eight and one quarter (8 1/4) hours followed by two (2) consecutive pass days.  Pass days 
will be regularly scheduled for the same day each work week.   
6.   The Sheriff will publish and post a twenty-eight (28) day work schedule showing all assignments.  The work schedule will be 
published and posted at least fourteen (14) days prior to the beginning of the twenty-eight (28) day period covered by the schedule. 
7.  Each employee will have 117 regularly scheduled days off each year or the equivalent of 104 regular pass days and 13 chart 
days. 
8.  Chart Days. Effective 1/1/04 all employees will accrue 13 chart days annually.   One chart day will accrue for every 28 days of 
employment.  Chart days can be scheduled in advance based upon an employee’s anticipated accruals.  Chart days must be used before the 
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end of the year in which they are accrued.  An employee may carry over three (3) chart days at the end of payroll period number twenty-six 
(26) to the following calendar year.  Chart days in excess of three (3) days (24.75 hours) at the end of the last payroll period of the calendar 
year in which they were accrued will be cancelled.  Upon separation from service, the employee is entitled to chart days on a pro rata basis for 
that calendar year based on completed service by the separating employee.  Overused chart days will be recouped.     In the event that an 
employee’s pro-rata share of chart days was not used the employee shall be paid for the unused pro-rata share. 
9.  The practice in effect upon ratification of this Agreement whereby all employees are permitted to bid for shift assignments and 
pass days on a once annual basis on or about May 1 for the following calendar year, and pursuant to which all shift assignments and pass day 
allocations are made on the basis of such bids according to seniority in title, shall remain in effect.  The County may make temporary changes 
in the shift assignments and pass days of employees upon a determination by the Sheriff, in writing, that emergency circumstances require 
such changes.  The Sheriff shall take all reasonable steps to limit the duration of such temporary shift changes, and the reasonableness of the 
Sheriff’s determinations to make temporary changes shall be grievable and subject to arbitration. 
 
 
ARTICLE SIX 
VACATION LEAVE 
 1. a. Until the pay period ending December 19, 2003, regularly scheduled full-time employees will accrue vacation leave in 
accordance with the following schedule: 
  Weeks      Hours 
4 hours per pay period 
6 hours per pay period 
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2-2 7 hours per pay period 
781-1,041 8 hours per pay period 
1,042 and up 9 hours per pay period 
b. Effective the pay period beginning December 20, 2003, and thereafter, employees will accrue vacation according to the 
following schedule: 
Completed Years of Service                                       Vacation Days 
               First 5 years                                                          13 days  
                5 years                                                                  20 days 
                10 years                                                                23 days  
                15 years                                                                26 days 
                20 years                                                                30 days 
c. For the purpose of recalculating existing and calculating future vacation accruals, one day of vacation accruals equals 8 ¼ hours. 
d.  Vacations for the calendar year will be bid by seniority within title on or about June 1 for the following year.  The schedule for 
vacations shall be announced by August 31 for the following year.  Accruals shall be recorded as of the first paydate of the calendar year 
based on the employee’s years of service for that year.  Vacation bidding on an annual basis by seniority within title shall continue for all 
employees in accordance with the practice existing as of the date of ratification of this Agreement, under which employees with fifteen or 
more years of service have a four week pick, employees with five to fifteen years of service have a three week pick, and employees with less 
than five years of service have a two week pick.  The vacation pick shall be held on or about July 1 each year for the following calendar year.  
Each year the County shall determine no later than 30 days before the vacation pick, the number of slots for each day and for each shift to be 
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designated as available for vacation leave and incidental time off for the following calendar year.  Vacation leave will be available in one 
week segments under the pick system. 
After the vacation pick is completed, any unscheduled vacation time will be made available as incidental time; vacation time that is 
awarded as a result of the pick and later is surrendered also will be made available as incidental time.  Incidental time will be awarded in one 
day units; any accrued time off, other than sick leave, can be used as incidental time.  Requests for incidental time will be granted by seniority 
in title if requests are submitted prior to the 15th of each month for the following month. 
In the event that either the Union or the Employer perceives that there has not been adherence to the mandated practice with respect to 
the vacation pick or incidental time, or that adherence will not be possible, it may, upon written notice to the other party, require that a Labor 
Management Committee be promptly convened to address the problem.  If the Committee agrees that a solution to the problem requires a 
change in the practice, that change shall become effective if and only if it is memorialized in writing and signed by authorized representatives 
of both the County and the Union.  
Vacation leave is neither payable nor usable until twenty-six (26) weeks of service are completed.  Effective December 20, 2003, in an 
employee’s first year of employment vacation leave is accrued on a pro rata basis.    
3.  Vacation leaves scheduled in accordance with paragraph 1 (d) above may be postponed by the County only where the Sheriff 
determines in writing that an exigent operational need requires the postponement of all or part of the vacation leave.  In that event, the County 
and the Union shall expeditiously endeavor to schedule an alternative vacation day or dates agreeable to the County, the Union and the 
affected employee. 
4.   An employee may choose to take vacation leave in small increments subject to the Sheriff or his designated representative(s’) 
approval, in advance. 
5.   Vacation leave shall not accrue for each accumulated period of eighty-two and one half (82.50) hours leave without pay. 
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6.   Upon separation from service of twenty-six (26) weeks or more, an employee or his estate or beneficiary, as the case may be, 
shall be paid for his unused vacation accrual not to exceed forty (40) days.  Under no circumstance will such pay out exceed the forty (40) day 
maximum.  The payout of accrued unused vacation for separating employees shall be calculated by deducting from the employee’s total 
vacation leave bank any vacation the employee had not yet accrued in the year of separation; if an employee has overused vacation as of the 
date of separation, it will  be recouped.  Payouts of eligible vacation leave at separation shall be at the sum of an employee’s base pay, holiday 
pay and clothing allowance divided by 1984.   Effective January 1, 2004, upon retirement, at the option of the employee, all or a portion of 
the value of the accumulated but unused vacation leave, not to exceed forty (40) days, may be put in an account administered by the employer 
to pay the retiree’s portion of retiree medical health insurance for the retiree and his/her qualified dependents consistent with the then current 
articles of the contract.   
7.   Upon transfer to another County Government Office, unused vacation leave accrual will be transferred and credited to the 
employee's account except that the accrued vacation for the current calendar year will be transferred on a pro-rata basis. 
8.   Separation of employment from County Government, including resignations, followed by reinstatement or employment in 
County service within one year of such separation, shall not constitute an interruption of continuous service for the purpose of accumulating 
vacation benefits; however, the period during which the employee was separated shall not be counted in determining said employee benefits. 
9.   Accrued vacation leave credits shall be granted and may be used in units of one (1) hour or multiples thereof.  Any vacation 
leave accrued in excess of forty (40) days (330 hours) shall be cancelled on the last day of the calendar year in which it was accrued unless 
permission to take leave in excess of forty (40) days (330 hours) was denied by the Employer, in which case it will be carried over into the 
following calendar year. 
10.   For 2004 only, an employee whose vacation accruals are approaching forty (40) days (330 hours) or more must so notify 
his/her department head who will, consequently, offer him/her alternate dates within the calendar year to take vacation.  An employee who is 
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not offered alternative dates in the calendar year to take vacation and who, as a result thereof, accrues in excess of forty (40) days (330 hours), 
shall be permitted to carryover to 2005 the vacation hours in excess in excess of forty (40) days (330 hours) as of December 31, 2004.  
Vacation hours in excess of forty (40) days (330 hours) as of December 31, 2005 shall be cancelled.  This paragraph sunsets December 31, 
2005. 
ARTICLE SEVEN 
SICK LEAVE 
 1. a. An employee who is absent due to an illness or other physical disability, or for medical examination or treatment which 
cannot be scheduled outside of working hours, or who is quarantined by order of the public health authorities, shall continue to be paid to the 
extent of his/her unused sick accrual.  The rights and entitlements of an employee who is absent due to a disability compensable under the 
Workers' Compensation Law shall be regulated and limited by the provisions of Article Twenty-Nine, the provisions of this Article 
notwithstanding. 
b.   Full-time employees shall accrue sick leave at the rate of three (3) hours per pay period.  Sick leave shall begin to 
accrue and may be used after completion of an employee's first pay period. 
c.  Each January 1 and thereafter, full-time employees who have completed five (5) calendar years of consecutive service 
with the Employer and who have not used more than four (4) days or thirty-three (33) hours of approved sick leave in any three (3) of the last 
five (5) consecutive payroll years of service with the Employer, shall accrue an additional one (1) hour per pay period of sick leave (for a 
maximum total of four (4) hours per pay period) thereafter, commencing the first pay period after March 1 of that calendar year.  For purposes 
of this paragraph, unpaid leave and/or lost time days and/or hours shall be included in calculation of the four (4) days or thirty-three (33) hour 
period.  Employees who believe they qualify for this additional accrual shall apply in writing to the Department of Personnel by February 28 
of each calendar year, which application shall be reviewed and a decision in writing rendered by April 15 of that calendar year.  
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  2.   Upon retirement, an employee shall have the following options: 
a.  A maximum of one hundred sixty-five (165) days of accrued sick leave credits or any part thereof, unused at the time 
of an employee's retirement, shall be credited to the employee's retirement benefits in accordance with Section 41j of the New York State 
Retirement Plan.  An employee may at the employee’s option and as an alternative to establishing an account as per Section 2.b., receive a 
cash payment upon retirement equal to thirty percent (30%) of unused sick leave accrual in excess of one hundred sixty-five (165) days 
multiplied by the Final Average Salary computed by the New York State Retirement System. 
b.  At the employee’s option, all or a portion of the dollar value of an employee’s accumulated sick leave may be placed in 
an account administered by the Employer to be used for the purpose of paying the employee’s share of the cost of retiree medical health 
insurance for the employee and his/her qualified dependents consistent with the then current medical health insurance articles of the contract. 
c.  In the event that a retiree who has exercised the option available under this section dies prior to exhausting the dollar 
equivalent of his/her sick leave accruals, the retiree’s covered dependents (spouse and/or eligible children), if any, shall, so long as eligible 
under the then current insurance plan, have continued coverage for the three (3) months following the month in which the employee’s death 
occurs.  Thereafter, so long as eligible under the then current insurance plan, the surviving spouse, and eligible dependents, if any, may 
continue to be covered by the County medical health insurance plan using the employee’s account towards the full premium cost until its 
exhaustion and thereafter based upon their payment for participation.  
d.  In the event an employee dies prior to retirement, at the irrevocable option of the spouse or estate representative of the 
deceased, the estate may exercise the options available under this section for the use of the dollar value of the deceased’s sick leave accruals 
on the date of his/her death.  This option must be exercised within three (3) months of the death of the employee.  This provision does not 
give the surviving spouse, and dependents, if any, the right to continued coverage free of charge after the three (3) month period following the 
month in which the employee’s death occurs consistent with Article Twenty-Four, paragraph 1.k.   
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3.      Sick leave shall not accrue for each accumulated period of eighty-two and one half (82.50) hours leave without pay. 
4.   In the event an employee is unable to report for duty, it is essential that the employee notify the Employer two (2) hours before 
the start of the scheduled shift.  In the event an employee neither reports for duty nor informs the Employer as herein provided, the absence 
may be the subject of disciplinary action.  
5.   Upon the request of the Sheriff, sick leave in excess of four (4) consecutive workdays shall be supported by a written statement 
or certification from a physician attesting that the illness warranted absence from work.  The Sheriff or his designated representative(s) may 
require a doctor's certificate for any absence in the event there appears to be evidence of an abnormal or abusive use of sick leave. 
6.   Upon termination of employment other than retirement the employee's unused sick leave balance is cancelled.  In the event, the 
employee is reemployed by the County within (1) year, the last sick leave balance is recredited; however, the period during which the 
employee was separated shall not be counted in determining any employee benefits. 
7.   The Sheriff or his designated representative(s) may grant, with the final approval of the Commissioner of Personnel, sick leave 
at half-pay for personal illness to a permanent employee having at least ten (10) continuous years of service from date of hire, after all of 
his/her leave credits have been used, provided, however that the cumulative total of all sick leave at half-pay hereafter granted to an employee 
during his/her County service shall not exceed one pay period for each such completed year of his/her County service.  Employees approved 
to receive sick leave at half-pay are not entitled to accrue leave benefits while receiving half-pay. 
8.   In the event that an employee has no accrued sick leave and is taken ill, accrued vacation leave or accrued chart leave may be 
used as substitution for sick leave only in circumstances where the employee presents a written statement or certification from a physician 
attesting that the illness warranted absence from work. This section does not excuse or permit excessive absenteeism or abuse of the sick 
leave policy. 
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ARTICLE EIGHT 
BEREAVEMENT LEAVE 
1. In the event of death of a member of employee's immediate family as defined below, said employee shall be granted up to 
three (3) days paid leave without charge to any other paid leave accruals for workdays lost as a result of such death.  
2. Immediate family is defined to mean:  husband, wife, son, daughter, brother, sister, father, mother, grandfather, grandmother, 
father-in-law, mother-in-law, brother-in-law, sister-in-law, grandchildren, son-in-law, daughter-in-law or any other person whose legal 
residence is that of the employee. 
 3. One (1) day's paid leave shall be granted in the event of the death of an employee's spouse's grandparent.  Such day shall be the 
workday of the funeral or the workday following the funeral. 
ARTICLE NINE 
PERSONAL LEAVE 
 1. a. An employee shall complete twenty-six (26) weeks of service before beginning to accrue personal leave; thereafter, the 
following leave accrual shall be credited:  
 Weeks of Service     Hours 
1-0 24.75  per 52 week period 
33 per 52 week period 
521 and up 41.25 per 52 week period 
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a. An employee who, with the prior approval of the Employer, is absent for personal reasons as hereinafter defined, shall 
continue to be paid to the extent of his/her unused personal leave accrual. 
b. An employee shall be credited in advance with the personal leave credits prescribed in 1.a. above.  In the event said 
employee has used more than his/her appropriate pro-rata leave at the time he/she is separated from the County service, his/her final check 
shall be reduced by that amount. 
1. Personal leave is leave with pay which is required to attend to personal business which is beyond the control of the employee 
which requires the individual presence of the employee and which cannot be attended to at a time other than the working hours of the 
employee.  Such leave is granted only with the approval, in advance, of the Sheriff or his designated representative(s).  The Sheriff or his 
designated representative(s) will exercise a liberal policy in the approval of personal leave for religious holidays and observances 
commensurate with departmental workload.  Substitution for or extension of vacation, chart time, sick leave, or other paid leave shall not be 
considered an acceptable reason for personal leave as herein defined. 
2. Personal leave may be used in hour units or any multiple thereof.  Any unused balance of personal leave at the end of each 
fifty-two (52) week period shall be credited to sick leave and used to augment the employee's sick leave accrual.  Unused personal leave 
accruals shall not be compensated for in the event of the separation of the employee from County service.  However, when an employee is 
transferred within County service his/her unused personal leave shall be transferred with him/her. 
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ARTICLE TEN 
EXCUSED ABSENCE 
1. In the event that the County Executive or his designated representative(s) shall declare County operations suspended, 
employees who are scheduled to work need not report for work unless they have been designated essential.  Employees who are at work at the 
time of such declaration shall leave work unless they have been declared essential. 
2. An employee who reports for work, as scheduled, and does work prior to said County Executive's declaration, shall receive 
compensatory time equal to such actual hours worked on a "one for one" basis. 
3. Employees shall continue to be paid for the duration of the declared suspension of County operations without charge to paid 
leave accruals; except that employees on paid leave or otherwise absent at the time of said declaration shall continue on paid leave, and their 
paid leave accruals shall continue to be charged for the duration of such authorized leave or other absence. 
ARTICLE ELEVEN 
LEAVE WITHOUT PAY 
The Employer may grant a leave of absence without pay to a permanent employee for a period not to exceed (1) year upon receipt of 
written request stating reasons and duration.  Such leave may be granted for any reason, other than to accept another position or employment 
with another employer.  Such leave shall be for a specific period of time; however, the employee and Employer may mutually agree to 
terminate such leave prior to its expiration.  Such employee shall submit said written request to the Sheriff or his designated representative(s) 
for review and comment, whereupon the Commissioner of Personnel shall make a final decision. 
Leave without pay commences on the day such leave is scheduled to begin notwithstanding that the employee on such leave may, at 
his/her option, request payments from leave accruals, if any. 
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Employees who have prior knowledge of the need to be absent from the workplace on a leave of absence shall request, complete and 
return to the Department all paperwork regarding their leaves before the first day they are absent from work.  If the absence is unforeseen or 
unscheduled, employees shall request, complete and return to the Department all paperwork regarding their leaves as soon as possible, but in 
no event later than ten (10) work days after the first day of such absence.  Failure to do so may result in action in accordance with Article 
Twenty-Two, Disciplinary Procedure. 
ARTICLE TWELVE 
JURY DUTY 
2. On proof of the necessity of jury services/or appearance as a witness pursuant to subpoena or other order of the court, an 
employee shall be granted a leave of absence with pay with no charge against leave.  This does not apply to any absence by an employee if 
he/she is a party to an action.  This does not apply to employees who are required to phone in but do not actually appear for jury services.  
3. The employee shall be entitled to the difference between his/her daily pay less fees received as a witness or juror.  To comply 
with this requirement the employee will, within ten (10) days of receipt, submit to the Commissioner of Finance all jury and court fees.  
Mileage fees are retained by the employee. 
4. In the event the employee is excused from jury or witness duty at County court, he/she will return to work unless one (1) hour 
or less remains in the normal working day; in all other circumstances the employee will return to work unless two (2) hours or less remain in 
the normal working day. 
4. During the period of jury duty, the employee will be temporarily assigned to a 9:00 a.m. to 5:00 p.m. shift. 
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ARTICLE THIRTEEN 
MILITARY 
 The Employer will comply with applicable federal and state law, as amended, with respect to military leave, including but not limited 
to the provisions of New York Law, Military Law Section 242, providing pay for "ordered military duty" (which includes ordered service in 
the reserve force) for a period not exceeding a total of thirty (30) days or twenty-two (22) working days, whichever is greater, in any one 
calendar year and not exceeding thirty (30) days or twenty-two (22) working days, whichever is greater, in any one continuous period of such 
absence. 
ARTICLE FOURTEEN 
OVERTIME 
1. Until and including January 2, 2004, except as otherwise prescribed herein, work by an employee in excess of eight (8) hours a 
day at assigned post or forty (40) hours a week at assigned post when authorized is considered overtime.  For this purpose, all authorized 
leave time and days, except for sick time, shall constitute time worked in the computation of a forty (40) hour week. Effective January 3, 
2004, and hereafter, except as otherwise prescribed herein, work by an employee in excess of eight and one quarter (8 ¼) hours a day or forty 
one and one quarter (41 ¼) hours a week when authorized is considered overtime.  For this purpose, all authorized leave time at full pay status 
and chart days, shall constitute time worked in the computation of a forty one and one quarter (41 ¼) hour week.   The overtime rate shall be 
calculated at one and one-half times (1 ½) the sum of an employee’s base pay, holiday pay and clothing allowance divided by 1984.   
2. Until and including January 2, 2004, overtime shall be paid at the rate of one and one-half (1½) times the employee's 
applicable hourly rate or employees will be entitled to compensatory time at the rate of one and one-half (1½) times the overtime hours 
worked.  Employees will have a choice of whether they will be paid in money or time.  Employees may accrue a maximum of forty (40) hours 
of compensatory time.  All accrued, but unused compensatory time in excess of forty (40) hours will be paid out on the last pay date of the 
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calendar year. Effective January 3, 2004, employees will not be permitted to accrue compensatory time. In addition, any employee who has an 
accrued bank of up to forty (40) compensatory hours will have until December 31, 2004 to use the accrued compensatory time or if not used 
by this date, will be paid out by December 31, 2004 at the sum of an employee’s base pay, holiday pay and clothing allowance divided by 
1984.   
3. Until December 31, 2004, requests for compensatory time off shall be granted in the order that they are received.  In the event 
that more than one request is received at the same time, seniority shall govern.  Requests for compensatory time off shall be made not more 
than thirty (30) days in advance.  Thereafter, this provision shall have no force and effect.  
4. Until January 2, 2004, the fifteen (15) minute shape-up period described in Article Five 3.a. shall not be considered time 
worked in the computation of overtime.  Thereafter, this provision shall have no force and effect.  
5. It is agreed and understood between the parties that the provisions of this Article shall not be construed under any 
circumstances as establishing a basis for duplicate, concurrent or overlapping claims of overtime for the same hours of work. 
6. a. Overtime must be authorized twenty-four (24) hours in advance whenever possible by the Employer, except that the 
Employer may unilaterally waive the advance notification requirement to deal with an emergency. 
b. The Employer shall maintain a written roster of duty officers authorized to make overtime assignments and will 
establish appropriate procedures for contacting them at any time. 
c. When an Employer finds overtime work to be necessary, employees shall work such overtime and will not 
unreasonably decline such assignments.  Overtime rotation shall be on the basis of seniority for the senior employee within job classification 
and duty assigned. 
7. The provisions of this Article notwithstanding, the parties may by mutual agreement, establish alternative working schedules, 
to achieve greater flexibility or starting times, quitting times and staff utilization.  A joint committee on flexible work schedules may be 
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established no later than ninety (90) days after ratification of this Agreement by the parties to study these possibilities and to implement pilot 
applications for limited periods of time. 
8. a. An employee ordered on "call-in" status and who is subsequently directed to report back for work after his/her normal 
day schedule shall receive a minimum of four (4) hours pay at one-and-one-half (1 ½) times the sum of that employee’s base pay, holiday pay 
and clothing allowance divided by 1984 for such hours worked or any part thereof.  Time worked in excess of four (4) hours shall be 
compensated at one-and-one-half (1 ½) times the sum of that employee’s base pay, holiday pay and clothing allowance divided by 1984. 
a. Any Corrections Sergeant who is ordered to attend staff meetings outside of the employee's regular shift shall be 
compensated at the rate of one and one-half (1½) times the sum of that employee’s base pay, holiday pay and clothing allowance divided by 
1984 for such hours worked or any part thereof.  
b. Any employee required to testify or appear in a Court or Grand Jury proceeding arising from his/her duties as a 
Correction Officer or Corrections Sergeant at a time outside of the employee's regular shift will receive a minimum of two (2) hours of pay at 
the rate of one and one-half (1½) times the sum of that employee’s base pay, holiday pay and clothing allowance divided by 1984 for such 
hours worked or any part thereof.  
9. a. At the discretion of the Sheriff or his representative(s), an employee may be required to wear paging devices.  An 
employee issued a paging device may be required to turn in the paging device at any time at the discretion of the Sheriff or his 
representative(s). 
b. Disciplinary action will not be imposed in the case where an employee (i) fails to carry a paging device, (ii) fails to 
respond to the paging device or (iii) responds and declines the assignment unless ordered to perform the detail and the employee violates the 
order. 
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c. Any employee who is assigned a paging device, responds to a call and accepts the assignment shall be compensated in 
accordance with Article 14, section  8(a) of this Agreement.  The call-in provision of a minimum of four (4) hours pay, if applicable, shall be 
calculated from the time that the employee accepts the assignment and ends at the time he/she returns home (based upon a reasonable 
calculation by the Sheriff or his representative(s) of the length of the return trip).  Any employee who accepts an assignment pursuant to this 
section must be on duty within a reasonable time. 
ARTICLE FIFTEEN 
HOLIDAYS 
1. a. Until January 1, 2004, all holidays enumerated herein shall be granted to eligible full-time employees as a day off with 
pay.  Subsequent to January 1, 2004, holidays will be scheduled and taken as chart days consistent with Article Five Paragraph 8.  Subsequent 
to January 1, 2004, employees will receive chart time and holiday pay as set forth in Schedule B-1, B-2, B-3 to be paid the first paydate in 
December of each calendar year.  Holiday pay is calculated by adding the base pay plus clothing divided by 1984 multiplied by 52.  New 
employees will receive a pro rata portion of the holiday pay listed in Schedule B-1, B-2, B-3 based on length of service during that calendar 
year.  Employees on leaves, military or other, will receive a pro rata portion of the holiday pay listed in Schedule B-1, B-2, B-3 for time 
actually worked before or after their leave during the calendar year in question.  If the employee did not actually work in that calendar year, 
there shall be no holiday pay for that employee.  Employees that separate from service, retirement or otherwise, shall receive a pro-rata share 
of the holiday pay listed in Schedule B-1, B-2, B-3 based on time actually worked during the calendar year of separation.  Subsequent to 
January 1, 2004, the provisions of paragraphs 1(b) and (c), 2, 3, 4 and 5 shall have no force and effect.  
New Year’s Day 
Martin Luther King Jr.'s Birthday 
Lincoln's Birthday 
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Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Election Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 
½ day before Christmas and New Year's 
a. In order for an employee to qualify to be paid for a recognized holiday, the employee must work his/her scheduled 
workday before and the scheduled workday after the holiday (or the day celebrated as such).  An employee absent from work on one (1) or 
both of these days as a result of an absence paid under the sick, vacation, personal, bereavement, jury duty, and military leave provisions of 
this Agreement, shall nevertheless, qualify for holiday pay. 
b. During the employee's first thirty (30) days of employment, he/she shall not be entitled to holiday pay for one (1) 
contractual holiday in the event a holiday falls during that time period. 
1. The day off with pay shall be that date observed by the Employer as the holiday.  If any of the above holidays falls on Sunday, 
the following Monday shall be observed as such holiday.  If any of the above holidays falls on Saturday, the preceding Friday shall be 
observed as such holiday. 
2. A regularly scheduled employee who works on a day which is observed as a holiday, as defined above, shall be compensated 
at his/her hourly rate, and shall bank eight (8) hours of holiday time; provided however, that if a regularly scheduled employee works on the 
actual holiday of New Year's Day (January 1), Martin Luther King's Birthday (the third Monday in January), Memorial Day (the last Monday 
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in May), Independence Day (July 4), Labor Day (the first Monday in September), Veteran's Day (November 11), Thanksgiving Day (the 
fourth Thursday in November) and Christmas Day (December 25), he/she shall be compensated at one-and-one half times his/her applicable 
hourly rate, and shall bank eight (8) hours of holiday time.  Nothing in this section shall be construed to entitle an employee to bank more 
than eight (8) hours of holiday time for any one holiday. 
3. If observance of one of the above enumerated holidays falls on an employee's regularly scheduled day off, that employee shall 
bank eight (8) hours of holiday time. 
4. All employees shall be required to request and take their entire holiday accruals each calendar year.  In the event that the 
Employer cannot grant or approve the holiday time requested, and an alternative date is not agreed upon, the employee shall be paid for his 
unused holiday accruals on the last pay date of that calendar year.  Those holidays are as follows: 
A. New Year's Day 
B. Lincoln's Birthday 
C. Washington's Birthday 
D. Martin Luther King Jr.'s Birthday 
E. Memorial Day 
F. Independence Day 
G. Labor Day 
H. Columbus Day 
I. Election Day 
J. Veteran's Day 
The Thanksgiving, Christmas Eve, Christmas Day and New Year's Eve holidays shall be taken by June 30th of the next calendar year 
and, if not taken by that time shall be paid by August 1st of that calendar year.  In the event an employee is separated from service, he/she 
shall be compensated at his/her straight-time hourly rate for those unused holiday days off. 
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ARTICLE SIXTEEN 
ASSOCIATION TIME 
1. The Union shall forward the Employer a list of the names and titles of its officers and representatives plus changes as they 
occur. 
2. There shall be designated bulletin boards or a reasonable section thereof for use by the Union.  Typed and printed notices may 
be posted with the approval of the County Executive's Office or the Sheriff or his designated representative(s).  Requests for approval will be 
acted on as soon as reasonably possible. Items involving social activities, notices of Union meetings, elections and appointments are excluded 
from this requirement.  All Union notices must be signed by the appropriate Union officer.  Notices must bear the date of posting and date of 
removal and be removed promptly when they have served their purpose.  The Employer has the prerogative to remove material not meeting 
the above requirement. 
3. Both parties agree that there shall be no unreasonable Union activity on County time.  Such Union activity, however, must be 
authorized in advance by the County Executive or his designated representative(s).  Authorization shall not be unreasonably withheld.  The 
parties agree that activities of official Union representatives, as listed in paragraph (1), shall be carried out in a manner that will not interfere 
with normal work functions. 
4. The Union or its agent, if a County employee, shall be granted reasonable time off to represent an employee at grievances that 
have not been resolved by the employee through discussion with the Sheriff or his designated representative (s) or Discharge and Disciplinary 
Proceedings, and such time shall be granted without charge to leave.  Both the employee and Union or its agent shall be granted reasonable 
time to meet, without charge to leave.  Approval by the Sheriff or his designated representative(s) shall be requested in advance of such 
meeting on a form that has been mutually agreed to.  Said meeting shall take place at such time and such place as the Sheriff or his designated 
representative(s) deems will not impede the normal operations of their offices or departments or unduly interrupt performance of normal 
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duties and responsibilities by said employee and Union official or agent.  Every effort will be made to hold such work interruptions to a 
minimum. 
5. No employee designated pursuant to this Article shall be discriminated against or coerced in any way by the Employer on 
account of work performed on behalf of the Union and the employees. 
6. The Union President or his/her designee, upon written request to the Sheriff or his designated representative(s) and the 
Commissioner of Personnel at least two (2) days in advance, shall be granted up to a maximum of forty one and one quarter  (41.25) hours 
leave each calendar year for official Union business without charge to other leave. 
7. Upon written request of the Union to the Sheriff or his designated representative(s) and the Commissioner of Personnel at least 
two (2) days in advance, the County will approve paid absences by Union representatives other than the President for attendance at Union 
meetings up to a total of one (1) day annually for all such paid absences combined.  The Union shall furnish the County with a list of the 
names, departments and Union positions/functions of said representatives no later than ten (10) days following ratification of this Agreement 
by the parties. 
8. a. Authorized spokesmen for the Employer and the Union shall meet, at the request of either party, to discuss questions or 
differences of opinion concerning administration of the Agreement.  Such request shall be in writing, addressed to the County Commissioner 
of Personnel or the Union President at their respective official addresses, and shall include a statement of the specific subject matter or 
matters to be discussed. 
a. A meeting shall be scheduled by mutual agreement no later than seven (7) working days after receipt of such request.  
Said meeting may be adjourned and reconvened by mutual agreement during a thirty (30) day period following the first session. 
b. The parties shall make a good faith effort to resolve the specific questions and differences of opinion over 
administration of the Agreement set forth in the written request for said meeting.  Any agreement or understanding between the parties shall 
 28
be in writing and signed by an authorized representative of each party.  In the event that no agreement is reached during the thirty (30) day 
period prescribed in 16.8(b) above, the meeting shall be terminated, and there shall be no request for a meeting on substantially the same 
subject during the terms of the Agreement.  The operation of this clause shall in no way diminish or impair the Union's rights to process 
grievances pertaining to the same or similar matters, as hereinafter described. 
ARTICLE SEVENTEEN 
PERFORMANCE ADJUSTMENT 
 1. a. Until and including January 2, 2004, an employee shall receive a performance adjustment at the beginning of the first 
full pay period following the anniversary date of his/her appointment to his/her present position, except as hereinafter provided, in accordance 
with the following schedule.   
  Performance Adjustment  Waiting Period 
  (i)  First four   52 weeks 
  (ii) Next four   104 weeks  
 (iii) Next one After twenty-two (22) anniversary years of service, the last 104 weeks of which are in 
given position 
(iv) Next one Each five (5) anniversary years in the position after attaining (iii) above 
The date of appointment to a position shall be the date on which an employee first appears on the payroll as the incumbent of that position.  If 
there is a change in title without a change in duties and/or responsibilities, the anniversary date shall remain unchanged. 
  b. Effective January 1, 2001, performance adjustments referred to in paragraph 1(a)(ii) shall be made after a waiting 
period of fifty-two (52) weeks. 
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  c. Effective January 3, 2004 and thereafter sections 1.a. and 1.b. shall have no force and effect. 
1. The job performance of an employee during the preceding anniversary year shall be evaluated in writing during a twelve (12) 
week period prior to the anniversary date.  The Employer shall review the written record with said employee at least thirty (30) days prior to 
such anniversary date.  In the event that an employee's performance has been evaluated "Unsatisfactory" pursuant to the Employer's 
Performance Evaluation Guide and Procedure, he/she shall not receive said performance adjustment.  Such employee may appeal said 
performance evaluation to the Sheriff or his designated representative(s) and, in the event he/she disputes the finding, he/she may appeal to 
the Commissioner of Personnel, who shall promptly hold a hearing; the employee shall have the right to attend the hearing and may be 
represented by the Union, its agent, or counsel. 
2. The performance of an employee who has not received a performance adjustment, in accordance with the provisions of Section 
2 above, shall be re-evaluated in accordance with provisions of said Section no later than twenty-four (24) weeks after the date of his/her next 
full pay period.  Said date, on which such performance adjustment is received, shall thereafter be used in place of such employee's 
anniversary date for purposes prescribed in Paragraph 1. hereof.  In the event said employee's performance is again evaluated 
"Unsatisfactory", however, he/she shall forfeit said performance adjustment for the anniversary year.  In such event he/she shall next be due a 
performance adjustment, in accordance with the schedule set forth in paragraph 1, in like manner as if the last prior performance adjustment 
had been received on the anniversary date therein prescribed.  Any employee whose performance has been evaluated "Unsatisfactory" and 
denied a performance adjustment shall be reviewed again for a performance adjustment upon the employee's next anniversary date prescribed 
in Article Seventeen hereof. 
3. In addition to the written evaluation of an employee during the twelve (12) week period prior to his/her anniversary date as 
described in paragraph 2. above, an employee may also make a written request to the Sheriff or his designated representative(s) for an 
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informal evaluation seven months prior to his/her anniversary date.  An evaluation of the employee will occur within thirty (30) days from 
receipt of said receipt. 
5. Where an employee requests the approval of leave without pay for a course of study, with or without reimbursement, then 
upon prior written approval of the Commissioner of Personnel, the employee shall upon satisfactory completion of such course, be credited 
with a positive work evaluation during that period and credit toward seniority as it applies to a performance adjustment.  In the event the 
Commissioner of Personnel, in conjunction with the Sheriff or his designated representative(s), determines the course of study does not have 
sufficient value to the employee's job, the Commissioner of Personnel may grant leave for educational purposes without credit for a 
performance adjustment. 
ARTICLE EIGHTEEN 
GRADE ALLOCATION 
1. Until and including January 2, 2004, in the event an employee moves to a higher grade position, he/she shall receive a salary 
increase to either (i) the step of the salary for the new grade that results in an increase which is no smaller than one (1) performance 
adjustment in the salary schedule for the position held prior to the new grade allocation, or (ii) the step of the salary schedule for the new 
position which corresponds to the step of the salary schedule for the position held prior to the new grade allocation whichever results in the 
smaller salary increase. 
1. In the event that an employee is appointed to another position which is allocated to a lower salary grade, including, but not 
limited to, demotion, failure to receive a regular permanent appointment, pursuant to an employee's request, or as a result of an abolishment of 
positions and subsequent bumping and retreat, the employee's salary shall be determined by assignment to that step which first provides full 
credit for time spent in the higher grade. 
2.  
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ARTICLE NINETEEN 
LONGEVITY 
1. a. Until and including January 2, 2004, to provide recognition based on length of service, the County will grant longevity 
increases to employees pursuant to the performance adjustment schedule described in Article 17 Section 1.  Upon completing sixteen (16) 
years of continuous employment in authorized positions, employees will receive a one-time increase of one thousand dollars ($0.4808/hour) 
included in the employee’s base salary.  Upon completing nineteen (19) years of continuous employment in authorized positions, employees 
will receive an additional one-time increase of one thousand dollars ($0.4808/hour) included in the employee’s base salary. 
  b.  Effective January 3, 2004, and thereafter, this section shall be replaced with the salary and step system reflected in 
Schedules B-1, B-2, B-3. A Correction Officer will advance one step each year on their anniversary date through the first five years of 
employment.  Thereafter, a Correction Officer will receive a longevity adjustment as reflected in Schedules B-1, B-2, B-3 on the anniversary 
date at years 9, 15 and 20.  Any Correction Officer promoted to the position of Corrections Sergeant will be placed at the starting rate of pay 
for Sergeant as outlined in Schedules B-1, B-2, B-3 and subsequently, receive longevity pay based upon time in rank.  The anniversary date 
for a Correction Officer or Correction Sergeant is based on the date of appointment to the position of Correction Officer or Correction 
Sergeant, subject to adjustment for any continuous unpaid leave taken by the employee in excess of thirty (30) days.   
                                                ARTICLE TWENTY 
SENIORITY 
1. Seniority for all employees shall commence on the first day of full-time employment with the Sheriff in an authorized position.  
Where two or more employees have the same seniority date as herein defined, seniority shall be determined by the employee's date of his/her 
application of employment with the County's Department of Personnel.  Where two of more employees have the same date of application for 
employment with the County's Department of Personnel, seniority shall be determined by the time stamped on the employment application. 
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2. The application of this section, where appropriate, shall be governed by Civil Service Law and Rules and Regulations.  
Vacation leave, pass days, chart days, and shift assignments shall, as set forth in this Agreement, be determined annually by seniority bidding 
(on or about May 1 for shift assignments and pass days, and on or about July 1 for vacation leave and chart days).  Incidental days shall 
likewise be determined by seniority bidding, but on a monthly basis and only before the fifteenth day of the previous month; from the 
sixteenth day of the previous month until the end of the month, incidental days shall, upon employee requests for such time off, be subject to 
scheduling at the County’s discretion. 
ARTICLE TWENTY-ONE 
TENURE 
 Employees in the non-competitive class, as described in Section 75.1(c) of the New York State Civil Service Law, and labor classes 
shall be accorded the same rights that competitive employees receive under the provisions of Section 75 of the Civil Service Law and the 
Orange County Civil Service Rules as it relates to removal or suspension, upon completion of their initial probationary period. 
ARTICLE TWENTY-TWO 
DISCIPLINARY PROCEDURE 
 Section 1. The disciplinary procedure for incompetency or misconduct prescribed in this Article shall be available to all 
employees herein described as an alternative to the procedure prescribed in Section 75 and/or 76 of the Civil Service Law. 
c. Said employees shall include and be limited to those currently subject to Section 75 and/or 76 of the Civil Service Law, 
and in addition shall include those non-competitive class employees described in Section 75 1(c) who, since last entry into County service, 
have completed at least twelve (12) months continuous service in the non-competitive class and also to those persons in the labor class who 
since last entry into County service have completed at least twelve (12) months service in the labor class, except that any employee who is 
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disciplined for an unauthorized absence from work for five (5) or more consecutive working days shall forfeit the alternative disciplinary 
procedures provided herein and such employee shall be limited to the procedures provided by Section 75 and/or 76 of the Civil Service Law. 
d. Subject to section 1.(a), an employee shall have the right to choose either but not both alternative procedures to grieve 
each such disciplinary action. 
c. The Sheriff is responsible after seven (7) calendar days of an employee's unauthorized absence to notify by certified 
mail both the employee and the Union that the employee will be considered to have resigned from his/her position if the employee does not 
contact the Sheriff within fourteen (14) calendar days from the initial date of unauthorized absence.  If such notice is given, an employee who 
is on an unauthorized absence for fourteen (14) consecutive calendar days without contact with the Sheriff will on the following calendar day 
at 5 pm be deemed to have resigned from his/her position.  Thereafter, the employee has the opportunity to submit an explanation to the 
Sheriff as to why they could not contact the Sheriff during the fourteen (14) calendar day unauthorized absence.  The burden of proof is on the 
employee to establish his/her inability to contact the Sheriff.  If the employee provides a reason acceptable to the Sheriff, the employee will 
be notified by the Sheriff and will be directed to return to work.  If the Sheriff determines that the reason for the unauthorized absence is not 
acceptable, the Sheriff must notify the employee of this determination within ten (10) calendar days after receipt of the explanation from the 
employee.  The employee may appeal this response to the Commissioner of Personnel no later than five (5) calendar days after receipt of this 
determination.  The Commissioner of Personnel will issue a final decision no later than five (5) calendar days after receipt of the employee's 
appeal.  The decision of the Commissioner of Personnel is binding and is not arbitrable. 
Section 2. In the event the Sheriff or his designated representative(s) see fit to impose a written reprimand, suspension without 
pay, loss of accruals not to exceed five (5) days, fine, reduction in grade or dismissal from service, notice of such disciplinary decision shall 
be made in writing and served on the employee.  Such disciplinary measure shall be imposed only for incompetence or misconduct.  The 
specific act(s) alleged that warrant disciplinary action and the proposed sanction(s) shall be specified in the notice of discipline. 
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a. The Union shall be advised by registered or certified mail within a reasonable time period that said notice of discipline 
has been served on an employee. 
b. Said notice of discipline shall be accompanied by a written statement that: 
(1) An employee served with a notice of discipline has the right to object by filing a grievance within eight (8) 
days, if eligible as per section 1.(a), or by exercising his rights under Section 75 and/or Section 76 of Civil Service Law. 
(2) In the event said employee does object, then he/she must file written notice of his/her choice of procedure, 
subject to the provisions of Section 1 hereof, with the Sheriff, Commissioner of Personnel, and the Union no later than the eighth (8) day after 
receiving such notice of discipline.  For an employee proceeding under this Article, the written objection required by this section must be 
submitted on a Disciplinary Grievance Form.  Said form will be mutually agreed upon by the Employer, with the review of the County 
Attorney, and the Union within sixty (60) days of the execution of this Agreement.  The form will provide for notations of the decision and 
appeal processes described in Section 3 and 4 of this Article. 
(3) The disciplinary grievance procedure provides for a hearing by an independent arbitrator at its final stage. 
(4) The employee has the right to be represented by the Union, an attorney, or other representative at every stage of 
the proceeding. 
c. An employee who has been served with a notice of discipline may be suspended without pay for a period not to exceed 
thirty (30) calendar days. 
Section 3. An employee may grieve a notice of discipline at Step 2 of the grievance procedure prescribed in Article Thirty-Two 
hereof, by requesting a meeting with the Sheriff or his designated representative(s) as prescribed therein, no later than eight (8) days after 
receiving said notice of discipline.  Said meeting, at which such employee or his/her representative shall respond to said notice of discipline, 
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shall be held no later than five (5) days after receipt of said request by the Sheriff or his designated representative(s).  The Sheriff or his 
designated representative(s) shall render a decision no later than five (5) working days after such meeting. 
Section 4. An employee may appeal the Sheriff or his designated representative(s') decision to independent arbitration by filing a 
notice with the Commissioner of Personnel no later than fourteen (14) calendar days after receipt of the Step 2 decision.  
Section 5. For the duration of this Agreement to expire December 31, 2006,  arbitration under this section shall be heard by one of 
a panel of five (5) arbitrators agreed on by both the County and COBA, who shall serve in rotation in the order named, except as provided 
below.  If the parties cannot agree upon five (5) arbitrators, then the parties shall revert to the AAA procedure previously in effect. 
Section 6. When a demand for arbitration has been served, the County shall contact the next arbitrator scheduled to serve in order 
to arrange a hearing date.  The proposed hearing date must be within 120 days of contact with the arbitrator.  If the arbitrator cannot provide a 
proposed hearing date within 120 days, then the County will contact the next arbitrator on the list for a hearing date to be scheduled within 
120 days.  If all five (5) panel arbitrators have been contacted and none can provide a hearing date within 120 days, then the County will go 
back to the first arbitrator called for the hearing, who shall then be the agreed upon arbitrator, and his/her next available date shall be the 
agreed upon date of the hearing. 
Section 7. The parties will, on an annual basis, review the list of arbitrators to determine if one or more arbitrators should be 
replaced.  Any additions and/or deletions must be agreeable to both parties. 
Section 8. At the hearing the employee may be represented by counsel and may present witnesses on his/her behalf.  Said 
arbitrator shall render a decision no later than five (5) days after said arbitrator shall declare hearing(s) closed, or within five (5) days after 
receipt of a transcript if either party requests a transcript. 
Section 9. The arbitrator shall confine himself/herself to the precise issue submitted for arbitration and shall have no authority to 
determine any other issues not so submitted to him/her nor shall he/she submit observations or declarations of opinion which are not essential 
 36
in reaching the determination.  The arbitrator's decision with respect to guilt or innocence and penalty shall be final and binding on the parties 
and he/she may approve, disapprove or take any other appropriate action warranted under the circumstances including, but not limited to, 
ordering reinstatement and back pay for all or part of a period of suspension. 
Section 10. A grievance may be settled at any stage of the disciplinary grievance procedure.  The terms of the settlement shall be 
agreed to in writing.  The Employer shall notify the Union of any such settlement no later than twenty-four (24) hours after execution of a 
written agreement of settlement. 
Section 11. All fees and expenses of the arbitrator, if any, shall be divided equally between the Employer and the Union or the 
employee, if he/she is not represented by the Union.  Each party shall bear the costs of preparing and presenting its own case. 
Section 12. The proceeding at a disciplinary hearing may be recorded.  Each side bears its own cost except as otherwise agreed. 
Section 13. No employee organization other than the Orange County Correction Officers’ Benevolent Association may initiate or 
represent an employee in the processing of grievances.  Moreover, no person other than an attorney may represent an employee in the 
processing of grievances. 
ARTICLE TWENTY-THREE 
RECRUITMENT 
New appointments will normally be hired at the first step of the grade.  The County shall have the right to hire new employees at higher than 
Step 1 in salary schedule provided any current employee who is in the same title but a lower step than a new hiree, shall be raised to the same 
step as the new hiree as of the date of appointment of the new hiree.  Such date of upward adjustment shall thereafter be considered the 
anniversary date for the purposes of performance adjustment.  In the event an employee returns to County employment within fifty-two (52) 
weeks of termination of his/her employment, he/she shall be paid a salary not in excess of that received at the time he/she vacated the 
position.  In the event the entry level of the grade exceeds the old salary, he/she shall then receive that rate. 
 37
ARTICLE TWENTY-FOUR 
HEALTH INSURANCE 
1. a. All active unit employees shall be eligible for membership in the  New York State Employees' Health Insurance 
Program ("Empire Plan") subject to the Orange County Employee Benefits Guidelines; however the Employer reserves the right to substitute 
any insurance carrier, self-fund, or use a combination of the two provided that the schedule of medical benefits is to be substantially the same 
as the Empire Plan as amended from time to time.  Active unit employees means those employees on the payroll.   
a. The Employer will submit said anticipated plan or plans to a Union Insurance Committee who will ascertain whether they 
think the obligations under paragraph 1.a. above have been fulfilled.  In the event a dispute arises as to the fulfillment of these obligations the 
matter shall be submitted to arbitration pursuant to Article Thirty-Two of this Agreement.  However, it is understood the Employer may 
substitute the new carrier or self-insurance program, or a combination of the two prior to any such arbitration decision, if the Employer 
decides to proceed despite the pending arbitration.                    
b.  The Employer shall contribute one hundred percent (100%) of the premium or assume one hundred percent (100%) of the cost 
of medical health insurance for active employees and their dependents hired on or before June 30, 1989. 
c.  Until January 2, 2004, employees hired on and after July 1, 1989, shall contribute to the premium cost of medical health 
insurance for themselves and their dependents as follows: 
    (i)  For individual coverage only, an employee shall not contribute annually more than two hundred dollars ($200) or 
one percent (1%) of bi-weekly earnings, whichever is less, via payroll deductions; 
   (ii)  For dependent coverage, an employee shall not contribute annually more than four hundred dollars ($400) or two 
percent (2%) of bi-weekly earnings, whichever is less, via payroll deductions.     Effective January 3, 2004, all new employees and all 
employees who as of January 3, 2004 were contributing to the premium cost of medical insurance as outlined in subparagraph d. shall 
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contribute at the rate of $500 per year for single coverage and $750 per year for family coverage, respectively, in pre-tax dollars on a bi-
weekly basis, unless the employee opts to contribute on a post tax basis during the annual option transfer period.    Employees, who as 
December 19, 2003, have been employed by the County for ten (10) consecutive anniversary years and are enrolled in and covered by the 
Empire Plan or enrolled in an HMO with a cost lower than the Empire Plan, shall not be required to contribute to the cost of individual or 
family coverage.  
(iii) The medical health insurance contribution as outlined in this paragraph 1(d) shall be waived for employees 
employed by the County for ten (10) consecutive anniversary years as of December 19, 2003 and who are enrolled in the Empire Plan.  The 
health insurance contribution will also be waived for any employees employed by the County for ten (10) consecutive anniversary years as of 
December 19, 2003 who are enrolled in an HMO if the cost of the HMO is lower than the cost of the Empire Plan.  After December 19, 2003, 
all new employees and all employees who have not yet been employed by the County for ten (10) consecutive anniversary years as of 
December 19, 2003 will be required to contribute to the cost of medical insurance premiums as outlined in paragraph 1.d. and will not be 
entitled to the aforementioned waiver of medical health insurance contributions.  
e. The Employer reserves the right, in its sole discretion, to offer and continue to offer employees the opportunity to participate in 
one or more Health Maintenance Organizations (HMOs).  In such event, the Employer shall contribute to premium payments in an amount 
not to exceed the premium costs paid for the health insurance described in Section 1, paragraphs c and d hereof.  In the event premium costs 
for participation in any HMO exceeds the premium costs paid pursuant to Section 1, paragraphs c and d, then an employee desiring 
participation in such HMO must assume such excess costs, or declining to do so, participate in an Employer plan which requires no excess 
premium contribution. 
f. Pursuant to the eligibility criteria, qualifications and standards contained in the disability retirement provisions of the New 
York Retirement and Social Security Law and in accordance with the Employer's practice, the Employer shall continue the unit employee's 
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medical health insurance coverage during such time that the employee is certified eligible for statutory accidental or ordinary disability 
retirement benefits. 
g. Pursuant to the provisions, qualifications, eligibility criteria and standards contained in the New York Workers' Compensation 
Law and in accordance with the Employer's practice, the Employer shall continue the unit employee's medical health insurance coverage 
during such time that the employee is certified eligible to receive workers' compensation benefits. 
h. Pursuant to the provisions, qualifications, eligibility criteria and standards contained in section 207c of the General Municipal 
Law, a unit employee can continue his/her health insurance coverage under the Employer's plan as outlined in paragraphs 1(c) and 1(d).   
i. (i) If an employee, on the payroll as of September 18, 1985, ends his employment with the Employer before retirement 
age, he may continue to participate in the Employer's medical health insurance plan as provided herein.  To be eligible for continued 
coverage, the employee must have: 
(1) completed ten (10) anniversary years of benefits eligible service with the Employer 
(2) be enrolled in the Employer's health insurance plan at the time employment is terminated, and 
(3) be within five (5) years of eligibility for retirement benefits from the applicable state retirement plan. 
To continue coverage after termination, the former employee must pay the full cost of coverage except that when the employee commences 
receiving his retirement benefits from the applicable State retirement plan the Employer will pay 1/20 of the premium for such coverage for 
each completed anniversary year of benefits eligible service by the employee for the Employer.  
(ii) If an employee, hired on or after September 19, 1985, ends his employment with the Employer before 
retirement age, he may continue to participate in the Employer's medical health insurance plan as provided herein.  To be eligible for 
continued coverage, the employee must have: 
completed twenty (20) anniversary years of benefits eligible service with the Employer 
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be enrolled in the Employer's health insurance plan at the time employment is terminated, and  
be within five (5) years of eligibility for retirement benefits from the applicable state retirement plan. 
To continue coverage after termination, the former employee must pay the full cost of coverage except that when the employee commences 
receiving his retirement benefits from the applicable State retirement plan the Employer will pay 1/30 of the premium for such coverage for 
each completed anniversary year of benefits eligible service by the employee for the Employer. 
(iii) If an employee, hired on or after December 20, 1993, ends his employment with the Employer before retirement 
age, he may continue to participate in the Employer's medical health insurance plan as provided herein.  To be eligible for continued 
coverage, the employee must have: 
completed twenty (20) anniversary years of benefits eligible service with the Employer 
be enrolled in the Employer's health insurance plan at the time employment is terminated, and  
be within five (5) years of eligibility for retirement benefits from the applicable state retirement plan. 
To continue coverage after termination, the former employee must pay the full cost of coverage except that when the employee commences 
receiving his retirement benefits from the applicable State retirement plan the Employer will pay 90% of the medical premium if the 
employee had twenty (20) to twenty-four (24) continuous years of benefits eligible service with the County at the time of separation, or 100% 
of the medical premium if the employee had twenty-five (25) or more continuous years of benefits eligible service with the County at the time 
of separation.   
j. An employee who retires and receives benefits pursuant to the terms and conditions of the New York State Retirement and 
Social Security Law is entitled to receive health insurance coverage, excluding optical and dental plan coverage, for the employee and his/her 
dependents subject to the terms and conditions of the Orange County Employee Benefit Guidelines, at no cost to the employee provided the 
employee has ten (10) continuous years of benefits eligible service with the County, as of December 19, 2003, at the time of retirement.  All 
 41
other employees will be required, when they retire, to pay towards the cost of their retirement medical coverage for themselves and their 
dependents, based upon their years of County benefits eligible service at retirement, as follows: (Employee share of premium cost notated:  
10-14 years  50%, 15-19 years 25%, 20-24 years  10%, and 25 years or more  0% .  The employee’s share of contributions will be consistent 
with the Sick Leave and Vacation Leave provisions that allow for credit towards the cost of the employee’s share of premium payments in 
retirement.  In addition, all employees who are eligible to continue medical benefits in retirement will be enrolled in the Empire Plan.        
k. If an employee with dependents covered by the health insurance plan dies, coverage for the employee’s dependents will be 
continued for the three (3) months following the month in which the employee’s death occurs at no cost to the employee’s dependents. 
Thereafter, the employee’s dependents may continue medical coverage at the dependent’s expense consistent with Article Seven, Paragraph 
2.d., where applicable, until, (a) in the case of the employee’s spouse, the spouse remarries or (b) in the case of the employee’s other 
dependents, the dependent no longer is a dependent as defined in the Employer’s health insurance plan.   
l. No retiree shall be entitled to receive health insurance coverage under this provision who, while acting within the scope of his 
or her County employment, commits an act that results in a conviction of a Class A misdemeanor or higher crime under the New York State 
Penal Law or similar federal crime under Title 18 of the United States Code. 
m. Effective the open enrollment period in 2004 and thereafter, the parties agree to provide for an optional buy-out of the medical 
portion of health insurance coverage by an employee.  The buy-out of the medical portion of health insurance coverage shall provide that an 
employee who is covered by another medical health insurance plan, may notify the Employer on a Request to Decline and Waive Medical 
Health Insurance Coverage form, available from the Employer’s Division of Risk Management, that the employee is opting to decline and 
waive the medical health insurance coverage provided by the Employer, for which the employee is eligible and entitled to receive.  The 
election of such option is to be exercised annually, during the open enrollment period.  If the option is not so exercised, the employee shall be 
automatically enrolled in the Empire Plan, effective January 1st of the following calendar year. 
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 An employee who declines and waives medical health insurance coverage as provided above, shall be compensated at the rate 
of $1500.00 per calendar year, payable in equal payments on a quarterly basis, for the period of time the employee declines and waives 
medical health insurance coverage provided by the Employer. 
  It is further agreed and understood by and between the parties, that an employee who elects to receive the buy-out shall, at any 
time during the period for which the employee has declined and waived medical health insurance coverage through the Employer, be required 
to provide written notice to the Employer that the employee is covered by medical health insurance under a different plan.  The employee 
understands that participation in a medical health insurance plan is mandatory.  An employee who has elected to receive the buy-out, is 
required to provide proof and written notice to the Employer on the Employer’s Request to Resume Medical Health Insurance Coverage form, 
available from the Employer’s Division of Risk Management, that he/she has involuntarily lost medical health insurance coverage and needs 
to re-enter the medical health insurance plan provided by the Employer.  The parties recognize and agree that the effective date of the 
employee’s re-establishment of medical health insurance coverage provided through the Employer shall be at the earliest possible date as 
provided by the plans.  The Employer agrees to notify the plan upon notice by the employee to them, of that employee’s decision to re-
establish medical health insurance coverage through the Employer. 
 Effective January 1, 2004, if you are covered under the County’s medical insurance program as a dependent of your spouse, and 
you are eligible for your own coverage pursuant to the County’s employee eligibility criteria listed in the Employee Benefits Guideline 
Booklet, you and your spouse must choose one family coverage and one $1,500 buyout, or you may each have individual coverage.  Retirees 
may only have one family coverage or two individual coverages.    
Dental Insurance  
 a. The Employer will continue its present dental insurance plan, covering active unit employees only, for the term of this 
agreement.  Active unit employees means those employees on the payroll. 
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a. The Employer reserves the right to substitute insurance carriers, self-insure, or a combination of the two, provided that the 
schedules of benefits are to be the same as the present dental plan schedules. 
b. Pursuant to Section 2.b. above, the Employer will submit said anticipated plan or plans to a Union Insurance Committee who 
will ascertain whether they think the obligations under 2.b. of this section have been fulfilled.  In the event a dispute arises as to the 
fulfillment of the obligations under 2.b. of this section the matter shall be submitted to arbitration pursuant to Article Thirty-Two of this 
Agreement.  However, it is understood the Employer may substitute the new carrier or self-insurance program, or a combination of the two, 
prior to any such arbitration decision, if the Employer decides to proceed despite the pending arbitration. 
c. The Employer shall contribute one hundred percent (100%) of the premium or assume one hundred percent (100%) of the cost 
of self funding of these benefits for active unit employees. 
d. The Employer shall make available a family dental plan, the cost of which, in excess of individual coverage, shall be borne in 
the entirety by participating employees. 
3. Optical Insurance  
 . The Employer will continue its present optical insurance plan, covering active unit employees only, for the term of this 
Agreement.  Active unit employees means those employees on the payroll. 
b.  The Employer reserves the right to substitute insurance carriers, self-insure, or a combination of the two, provided that the 
schedules of benefits are to be the same as the present optical plan schedules.       
c.   Pursuant to Section 3.b. above, the Employer will submit said anticipated plan or plans to a Union Insurance Committee who 
will ascertain whether they think the obligations under 3.b. of this section have been fulfilled.  In the event a dispute arises as to the 
fulfillment of the obligations under 3.b. of this section the matter shall be submitted to arbitration pursuant to Article Thirty-Two of this 
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Agreement.  However, it is understood the Employer may substitute the new carrier or self-insurance program, or a combination of the two, 
prior to any such arbitration decision, if the Employer decides to proceed despite the pending arbitration. 
     d.  The Employer shall contribute one hundred percent (100%) of the premium or assume one hundred percent (100%) of the 
cost of self funding of these benefits for active unit employees.   
    e.  The Employer shall make available a family optical plan, the cost of which, in excess of individual coverage, shall be borne 
in the entirety by participating employees.  
4.  Disability Insurance  
b. The Employer will continue the disability insurance plan for its full-time employees equivalent to the New York State Plan for 
private sector employees.  
c. Full time employees shall contribute to the cost/premium of the disability insurance plan, via payroll deductions, in accordance 
with the maximum allowable contributions under the New York State Plan for private sector employees.  
d. A summary of the plan’s conditions, qualifications, medical verifications, waiting period, and administration of disability 
payments is available to employees. 
ARTICLE TWENTY-FIVE 
MEAL ALLOWANCE 
1. An employee who actually works and completes his/her regularly scheduled tour and is required to continue working more 
than four (4) additional consecutive hours shall be paid a meal allowance of eight dollars ($8.00). 
2. Any employee who is working away from his/her normal duty assignment outside of the geographical boundaries of Orange 
County during his/her meal hour shall be paid a meal allowance of up to eight dollars ($8.00).  If said employee actually works and completes 
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his/her regularly scheduled tour and is required to continue working more than four (4) additional consecutive hours, he/she shall be paid an 
additional meal allowance of eight dollars ($8.00).  
3. The County shall, during the term of this Agreement, continue to provide meals in County installations where such meals were 
provided on December 31, 1974. 
ARTICLE TWENTY-SIX 
SALARY PLAN AND SCHEDULE 
1. Rates of pay prescribed in the salary plan represent base rates for full-time employment. 
Annexed hereto as Schedules B-1, B-2, B-3 and made a part hereof are the agreed salary schedules for 2004, 2005 and 2006.  
Employees who are employed as of December 19, 2003 and as of January 9, 2004 will receive a $1500 off base payment, not to be included 
in base salary.   This payment will be paid to those employees who retired or deceased between January 1, 2003 and December 19, 2003.  
Employees who were hired during 2003 will receive a pro rata portion of the $1500 off base payment.  The salary increases for 2004 will be 
paid on the January 23, 2004 paydate. Salary increases for 2005 will be paid on the January 7, 2005 paydate. The 2005 salary schedule was 
calculated by adding 3% to the 2004 salary schedule. The 2005 clothing allowance was calculated by adding 3% to the 2004 uniform 
allowance.   Salary increases for 2006 will be paid on the January 6, 2006 paydate, The 2006 salary schedule was calculated by adding 3% to 
the 2005 salary schedule.  The 2006 clothing allowance was calculated by adding 3% to the 2005 clothing allowance.   
b.  The biweekly paycheck will be calculated by dividing an employees base pay by 26 and adding any overtime earned in that pay 
period.    
Until January 2, 2004, the provisions of this paragraph 3(a), (b) and (c) will apply.  Effective January 3, 2004, paragraphs 3(a), (b), 
and (c) shall have no force and effect. 
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   a.  Those designated and authorized employees who are granted only a one-half hour meal period shall receive in exchange an 
amount equal to fifty percent (50%) of the wages the employee would receive for one (1) hour's work at his/her straight-time rate as 
compensation for the half (1/2) hour worked (see Article 5, Section 2).  Said amount shall be earned daily upon completion of a minimum of 
five (5) hours worked.  Employees in the following job titles are subject to this paragraph: Correction Officers, and Corrections Sergeants 
who, at the discretion of the Sheriff or his designated representative(s), are assigned to a one-half (1/2) hour meal period shall be compensated 
for such time in accordance with the provisions of this paragraph. 
b. A designated and authorized employee reporting for the fifteen (15) minute shape-up period shall receive in exchange 
an amount equal to twenty-five percent (25%) of the wages the employee would receive for one (1) hour's work at his/her straight-time rate as 
compensation for the fifteen (15) minutes worked (see Article Five, Section 3.a.).  Designated employees in the following job titles are 
subject to this paragraph:  Correction Officer, and Corrections Sergeant. 
c. Those regularly scheduled full-time employees subject to the provisions of paragraph 3 above, and Article Five, 
paragraphs 2 and 3.a., shall also receive the additional compensation described in 3.a. and b. above during their respective Vacations and 
Holidays.  In all other circumstances, said additional compensation shall not be paid for time not actually worked including, but not limited to, 
sick, personal, and bereavement leaves, all leaves of absence, and jury duty 
4. The classification and grade allocation of the present classifications included in the negotiating unit covered by this Agreement 
are listed in Schedule "C", attached.  This listing in no way affects the Employer's, the Union's, or any employee's existing or future rights or 
obligations under this Agreement or applicable law. 
5. Employees shall be paid bi-weekly, and such pay shall be for the pay period ending one (1) week prior to the payday. 
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6.   Canine Officers.  All employees assigned to the care and handling of a canine shall receive additional compensation and not 
compensatory time of twenty (20) minutes overtime each day.  The County will continue to allow the canine officer to care for and maintain 
the condition of the canine while the officer is on duty. 
 
ARTICLE TWENTY-SEVEN 
ADMINISTRATIVE PROVISIONS 
ORANGE COUNTY CLASSIFICATION 
AND SALARY PLAN 
Appeals Procedure: 
1. An employee, or the Union acting on behalf of an employee or of a group of employees who have requested Union 
intervention, may request review of the classification of his/her/their position(s) and/or the allocation of the corresponding position 
classification.  Such request shall be factually supported, shall indicate whether a hearing is desired and shall be presented on a form to be 
supplied by the Commissioner of Personnel.  Said request shall be submitted to the Commissioner of Personnel through the Sheriff or his 
designated representative(s) who shall append his/her comments. 
2. No later than twenty (20) days after receiving such a request indicating that a hearing is desired, the Commissioner of 
Personnel shall conduct same, at which the employee shall be present and may be represented by the Union or its agent.  The Commissioner 
of Personnel shall have the power to designate another officer or employee to conduct such hearing and to report to him thereon. 
3. The Commissioner of Personnel shall issue a written decision setting forth his reasons therefor to said employee and/or the 
Union, within ten (10) days after conducting such hearing or after receiving the report of his designated hearing officer.  Should said decision 
of the Commissioner of Personnel warrant amendment of the County Classification and Grade Plan Law, then such proposed amendment 
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shall be transmitted forthwith to the County Legislature after approval by the County Executive.  The County Executive shall have sixty (60) 
days to make his decision.  If no decision is made within sixty (60) days, then such proposed amendment shall be deemed to be approved by 
the County Executive.  
4. No employee whose position is reclassified or reallocated shall be promoted, demoted or transferred except in accordance with 
provisions of the Civil Service Law, rules, regulations and the relevant clauses of this Agreement. 
ARTICLE TWENTY-EIGHT 
WORKERS' COMPENSATION 
1. Except as stated in paragraph 2 of this Article, a Correction Officer or a Corrections Sergeant covered by this Agreement, who 
is necessarily absent from duty because of occupational injury or disease as defined by the Workers' Compensation Law shall receive benefits 
as prescribed by this law. 
2. A Correction Officer or a Corrections Sergeant who is injured in the performance of his/her duty or who is taken sick as a 
result of the performance of his/her duties in accordance with the provisions and applicable case law and opinions interpreting Section 207c 
of the General Municipal Law, shall be compensated in accordance with and subject to the provisions of Section 207c. 
ARTICLE TWENTY-NINE 
GENERAL PROVISIONS 
1. The Employer will provide, as required by law, at its own expense, necessary protective clothing and safety equipment to 
Correction Officers and Corrections  Sergeants.  
2. a. All required uniform items and specifications will be determined by the Employer.  All uniform items and 
specifications are set at the sole discretion of the Employer and may be changed by the Employer at any time.  All employees will be provided 
by the Employer with any needed uniform items; excluding socks and undershirts which shall be worn by an employee while on duty.  The 
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Employer agrees to clean uniform items.  Uniform items under this Agreement will include the annual issuance of two (2) pairs of uniform 
shoes, one pair of which shall be worn by an employee while on duty.   
b. The Employer will provide replacement of designated uniforms on an item-by-item basis as determined by the 
Employer to be necessitated by normal wear and tear.  Employees must turn in any uniform item to be replaced in order to receive a 
replacement for it.  Any replacement of designated uniform items necessitated by any other causes shall be charged to and paid for by the 
employee.  Charges will be based upon the competitive bid price currently in effect for replacement of the item(s). 
c. Upon termination of employment, resignation or retirement, an employee must turn in all designated uniform items 
issued by the Employer to the Sheriff or his designee.  The cost of any item issued by the Employer not so returned, except for uniform shoes, 
will be deducted from the employee's final paycheck at the rate of the competitive bid price currently in effect for replacement of the item(s). 
3.  Each year of the Agreement, the Sheriff shall provide each employee a uniform allowance of $400 payable the first paydate of 
June.  An employee hired before the date of payout will receive the $400.  If an employee is hired after the date of payout, and remains 
employed, the employee must wait until the following year.  In 2004, each employee who received a clothing allowance must purchase a 
uniform hat, and in 2005, each employee who receives a clothing allowance must purchase a dress blouse, both of which will be specified by 
the Sheriff and will be maintained by the employee thereafter.  
4.  Employees assigned to an investigative unit or assigned to serve in plain clothes shall receive an allowance per year of a maximum 
of $600 for clothing related to their work, to be paid on the paydate immediately following June 1st processed through payroll.  The type of 
clothing subject to reimbursement will be determined by the Sheriff. This payment shall be in addition to the payment in paragraph 3 of this 
Article.   
5.       The Employer agrees to furnish each of its employees one (1) copy of this Agreement, for which they will sign as received.  
New employees shall also be provided a copy of the Agreement upon hiring. 
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6. The Employer and the Union agree that there shall be no discrimination with regard to employment, promotions, and job 
opportunities in violation of the terms of this Agreement or of applicable law and/or procedures because of Union membership, race, color, 
creed, sex, age, national origin, marital status, political affiliation, or physical disability.  However, if an employee or the Union believes the 
Employer is in violation of this provision, the employee or the Union may invoke the remedies provided herein through the Grievance 
Procedure, except that any violation of law may only be invoked by the remedies provided by law. 
7. Information regarding accruals shall be provided employees, upon request made to the Sheriff or his designated 
representative(s), within a reasonable period of time. 
8. An employee required and authorized to use his/her personal car for County/Sheriff's Department use shall be reimbursed, via 
separate check, at the Internal Revenue Service ("IRS") approved rate per mile.  Notice of the rate shall be provided to the President of the 
Association. 
9. Travel times for attendance to training sessions will be paid pursuant to Schedule E. 
10. The Employer will supply a first aid kit and appropriate equipment, as determined by the Sheriff or his designated 
representative(s) in every appropriate County vehicle. 
11. a. No complaint or report (other than normal classification and assignment status, payroll and attendance records) adverse 
to an employee will be retained in the employee's personnel file unless the employee has had an opportunity to read same and to provide a 
response to be filed therewith.  Except for pre-employment materials deemed confidential, an employee shall be permitted to examine the file 
upon request to the Sheriff and to make one copy of items therein, not previously provided, at the Employer's expense.  However, duplicate 
copies of items shall be at the employee's expense. 
a. If an employee has submitted a grievance regarding an evaluation and/or written reprimand that has been included in the 
employee's departmental personnel file, the decision and any action resulting shall be included therewith. 
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12. Upon the presentation of written evidence, the Sheriff or his designated representative shall authorize reimbursement to an 
employee for personal property which is damaged or destroyed in the line of duty, up to a maximum of one hundred dollars ($100.00) 
replacement value per occurrence up to a maximum of three (3) occurrences per calendar year.  The Sheriff's decision shall not be subject to 
the grievance procedure set forth in this Agreement or any other remedy; however, that decision can be appealed, in writing, to the 
Commissioner of Personnel whose decision shall be final and binding. 
13. a. The Employer shall provide the Union, on a semi-annual basis (i.e., June 1 and December 1 of each year) a list of all 
employees in the bargaining unit showing each employee's full name, home address, item number, job title, work location, membership status, 
and first date of employment. 
On a quarterly basis, the Employer shall provide the Union with the name, item number, work location, and date of hire of all 
new employees hired in that quarter.  On a quarterly basis, the Employer shall provide the Union with a list of terminated employees showing 
their item number, work location and job title during that quarter.  The Union agrees that the information provided will be used solely for 
legitimate Union business and that the information will be used on a confidential basis. 
14. All employees must provide to the Employer and keep current their mailing address, resident address and telephone number(s).  
Notice of change in address or telephone number(s) must be provided to the Employer within twenty-four (24) hours after such change. 
15. The County may implement an IRS Section 125 Flexible Spending Plan during the life of this Agreement. 
16.   The County authorizes the Sheriff, at his discretion, to require instruction or training in areas related to employees’ duties and 
responsibilities as an employee of the Office of the Sheriff.  The Sheriff shall schedule and hold four (4) eight (8) hour blocks of training each 
year for employees who shall attend in an off duty status.  The employees will receive a stipend based upon their step placement on Schedule 
B-1, B-2, or B-3.   One quarter of the stipend will be paid on a quarterly basis after each training session is completed and the full annual 
stipend shall be paid to all employees regardless of whether the Sheriff schedules and holds four (4) training sessions per calendar year as 
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required by this paragraph.   The stipend shall be the sole compensation each employee will receive for attendance at the training described in 
this paragraph.   
ARTICLE THIRTY 
RETIREMENT 
1. The Employer agrees to provide the retirement plans and related options heretofore in effect, as provided by the New York 
State Retirement and Social Security Law.  
2. The benefits available under the above state retirement plan are summarized in Schedule "D", it being understood that the 
Employer's sole obligation is to make the required contributions to the applicable state Plan. 
3. The County will implement Section 89-P and 603(1) of the Retirement and Social Security Law effective January 1, 1999 for 
all employees in eligible titles. 
ARTICLE THIRTY-ONE 
SHIFT DIFFERENTIAL 
1. An employee who is regularly assigned to a shift whose hours commence after 2:00 P.M. shall receive one thousand five 
hundred sixty dollars ($1,560.00) per year, paid biweekly, in addition to his regular straight time rate of pay, for all hours worked during such 
shift, including all paid leave time but excluding leave time paid at time of separation from service. 
3. An employee, half of whose regular hours fall within a shift for which a differential is paid, will receive the shift differential 
for all regular hours worked during the differential period. 
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ARTICLE THIRTY-TWO 
GRIEVANCE PROCEDURE 
SECTION 1 – DEFINITIONS 
 Definitions:  As used herein the following terms shall have the following meaning. 
1. "EMPLOYER" shall mean the County of Orange, and Sheriff of Orange. 
2. "UNION" shall mean the Orange County Correction Officers’  Benevolent Association. 
3. "EMPLOYEES" shall mean any person or persons covered by the terms of this Agreement. 
4. "GRIEVANT" shall mean employee, groups of employees, or the Union acting on behalf of same, alleging to have a 
grievance. 
5. "GRIEVANCE" shall mean any claimed violation, misinterpretation or inequitable application of the existing Agreement 
laws, rules, procedures, regulations, administrative orders or work rules of the County of Orange, or Sheriff of Orange or a department 
thereof, which relate to or involve employee health or safety, physical facilities materials or equipment furnished to employees or supervision 
of employees; provided, however, that such term shall not include any matter involving the allocation of a position to a position class or title 
and the allocation of a position class to a salary grade.  Neither shall such term include:  retirement benefits; disciplinary proceedings or any 
other matter which is otherwise reviewable pursuant to law or any rule or regulation having the force and effect of law. 
SECTION 2 – GENERAL 
1. Each employee shall have the right to present a grievance in accordance with the procedures provided herein free from 
interference, coercion, restraint, discrimination or reprisal; and shall have the right to be represented by the Union at all stages of the 
grievance procedure. 
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2. Written responses required from the grievant hereunder shall be submitted to the Sheriff or his designated representative(s), 
and the Commissioner of Personnel; written responses required of the County and/or Sheriff or his designed representative(s) hereunder shall 
be submitted to the employee involved and the Union. 
3. No grievance shall be filed later than thirty (30) days after the date on which the act or omission giving rise to the grievance 
occurred. 
4. Each grievance shall contain a short, plain statement of the grievance and specific reference to the section of this Agreement 
which the employee or Union claims to have been violated. 
5. Settlement of a grievance by mutual agreement, prior to the issuance of an Arbitrator's award as provided hereinafter, shall 
constitute precedent in other and future cases only in the event that the Commissioner of Personnel and an authorized representative of the 
Union agree in writing that such settlement shall have such effect. 
6. A settlement of, or an award upon, a grievance may or may not be retroactive as the equities of each case demand.  In no event, 
however, shall such a resolution be retroactive to a date earlier than thirty (30) days prior to the date that the grievance was first presented in 
accordance with this Article. 
7. The grievance and arbitration procedure provided for herein shall be in addition to any other means of resolving grievances, 
disputes and complaints provided for by statute or administrative procedures applicable to the Employer. 
8. Failure by the Employer to meet the various time requirements specified herein shall result in advancing a grievance to the 
next step.  Failure by the grievant to meet the various time requirements specified herein shall be deemed as settlement of the grievance. 
2. No employee organization other than COBA may initiate or represent an employee in the processing of contract grievances.  
Moreover, no person other than an attorney may represent an employee in the processing of grievances. 
3.  
 55
SECTION 3 – PROCEDURE 
Step 1:  Corrections Administrator: 
1. An employee or the Union shall present the grievance in writing to the Corrections Administrator not later than the date 
prescribed in Section 2.3 hereof.  Said Corrections Administrator forthwith upon receiving said grievance, shall make a good-faith effort to 
resolve same, including discussions with the employee, investigation, and consultation with his superiors.  Said Corrections Administrator 
shall reply to the employee or Union, in writing, by the end of the fifth (5th) calendar day after a meeting is held on the grievance, or, in the 
event that there is no meeting held, by the end of the fifth (5th) calendar day after the grievance is submitted. 
 
Step 2:  Sheriff or His Designated Representative(s): 
3. In the event an employee or the Union wishes to appeal an unsatisfactory decision at Step 1, the appeal must be presented to 
the Sheriff or his designated representative(s) within five (5) days from the date of receipt of the Step 1 decision.  Such appeal shall contain a 
short, plain statement of the grievance and specific references to the section of this Agreement which the employee or Union claims to have 
been violated.  The Sheriff or his designated representative(s) may, and at the request of the Union shall, hold an informal hearing within ten 
(10) days after receiving said appeal.  The Union may appear at the hearing and present oral or written statements on arguments.  The Sheriff 
or his designated representative(s) shall issue a written decision to the employee or Union by the end of the tenth (10th) day after the close of 
said hearing, or, in the event that there be no hearing, the tenth (10th) day after the appeal was received. 
Step 3:  Arbitration 
1. In the event the employee or Union wishes to appeal an unsatisfactory decision at Step 2, a demand for arbitration shall be 
presented to the Commissioner of Personnel within fourteen (14) calendar days of receipt of the Step 2 decision.  
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2. The demand for arbitration shall identify the grievance, the employee or employees involved, and the Agreement provision in 
dispute.  At least ten (10) days prior to the arbitration hearing the County and Union shall meet to frame the issue(s) to be submitted to the 
arbitrator and to stipulate the facts of the matter in an effort to expedite the hearing. 
3. For the duration of this Agreement to expire December 31, 2006, arbitration under this section shall be heard by one of a panel 
of five (5) arbitrators agreed on by both the County and COBA, who shall serve in rotation in the order named, except as provided below.  If 
the parties cannot agree upon five (5) arbitrators, then the parties shall revert to the AAA procedure previously in effect. 
4. When a demand for arbitration has been served, the County shall contact the next arbitrator scheduled to serve in order to 
arrange a hearing date.  The proposed hearing date must be within 120 days of contact with the arbitrator.  If the arbitrator cannot provide a 
proposed hearing date within 120 days, then the County will contact the next arbitrator on the list for a hearing date to be scheduled within 
120 days.  If all five panel arbitrators have been contacted and none can provide a hearing date within 120 days, then the County will go back 
to the first arbitrator called for the hearing, who shall then be the agreed upon arbitrator, and his/her next available date shall be the agreed 
upon date of the hearing. 
5. The parties will, on an annual basis, review the list of arbitrators to determine if one or more arbitrators should be replaced.  
Any additions and/or deletions must be agreeable to both parties. 
6. The arbitrator shall have no power to add to, subtract from, or modify the provisions of this Agreement in arriving at a decision 
of the issue(s) present. 
7. The arbitrator shall confine himself/herself to the precise issue(s) submitted for arbitration and shall have no authority to 
determine any other issue(s) not so submitted to him/her, nor shall he/she submit observations or declarations of opinion which are not 
essential in reaching the determination. 
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8. All fees and expenses of the arbitrator shall be divided equally between the parties.  Each party shall bear the cost of preparing 
and presenting its own case. 
ARTICLE THIRTY-THREE 
PROMOTIONS 
Promotions for competitive employees shall be conducted pursuant to the regulations and Civil Service Law. 
2. An employee temporarily assigned by the Sheriff or his designated representative(s), with the approval of the Commissioner of 
Personnel, to perform the duties of a higher classification at a higher rate of pay for at least eleven (11) consecutive work days shall be paid at 
the higher rate of pay retroactive to the first day of such assignment.  This provision shall not apply in the event that said assignment is for the 
purpose of developing additional skills and qualifications and each such exception shall be by mutual consent.  An employee temporarily 
assigned to perform the duties of a lower classification, at a lower rate of pay, shall be guaranteed his/her regular rate of pay of his/her higher 
classification while performing that duty.  
3.    Until January 2, 2004, in the event of a promotion an employee shall receive a salary increase to either (i) the step of the salary 
schedule for the new grade that results in an increase which is no smaller than one (1) performance adjustment in the salary schedule for the 
position held prior to the promotion, or (ii) the step of the salary schedule for the new position which corresponds to the step of the salary 
schedule for the position held prior to the promotion, whichever results in the smaller salary increase.  The date of the promotional 
appointment shall become the employee's anniversary date for performance adjustment purposes. Thereafter, this section shall have no force 
and effect.  
4.     Effective January 3, 2004, any Corrections Officer promoted to the position of Corrections Sergeant shall be placed at the starting 
rate of pay for Sergeant in accordance with the attached salary schedules and subsequently, receive increases based upon years of service in 
rank subject to adjustment for any continuous unpaid leave taken by the employee in excess of thirty (30) days.   
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ARTICLE THIRTY-FOUR 
WAIVER 
It is agreed that this Agreement contains the complete understanding of the Employer and the Union.  It is also agreed that all the 
contractual rights of the parties are as specifically stated in the Agreement, which supersedes all prior agreements between the Employer and 
the Union and its predecessor, including any letters of interpretation, verbal understandings, past practices and/or arbitration awards, except 
those arbitration awards interpreting identical contract language.  Amendments to this Agreement shall be in writing and signed by the Union, 
the Commissioner of Personnel and the Sheriff. 
The parties agree that they have bargained fully with respect to wages, hours and other terms and conditions of employment and have 
settled the same for the duration of this Agreement in accordance with its terms. 
ARTICLE THIRTY-FIVE 
COMPLIANCE WITH THE AMERICANS WITH DISABILITIES ACT 
 In the event of a request for reasonable accommodation, the Employer, after discussion with and submission of relevant and non-
confidential information to the Union, shall be permitted to take all actions legally required to comply with the Americans with Disabilities 
Act of 1992. 
 The Employer shall indemnify the Union and any of its representative(s) and hold the Union and any of its employees and officers 
harmless against any and all claims, demands, suits, or other forms of liability that may arise out of, or by reason of, any action taken by the 
Employer or any of its representative(s) to comply with the Americans with Disabilities Act; except that the Employer shall not indemnify nor 
hold the Union harmless if the Union has acted in a negligent or intentionally wrongful manner. 
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ARTICLE THIRTY-SIX 
DRUG AND ALCOHOL TESTING 
Sec. 1.  Drug Testing 
All Correction Officers, and Correction Sergeants, will be subject to annual random drug testing and will be included in the 
Office of the Sheriff’s random drug testing pool.  Employees will be tested for the following drugs:  THC, Opiate, PCP, Cocaine, 
Amphetamine, Barbiturates, Methadone, Benzodiazepines, Methaqualone, and Propoxphone.  The Employer will determine the number of 
random tests to be performed on an annual basis.  Random drug testing will be unannounced.  The method by which an employee holding one 
of the affected titles is selected for random testing shall be completely neutral so that all affected employees will have an equal chance of 
being tested.  Employees who are selected for random testing must report to the neutral testing site immediately or as soon as practicable, as 
directed by the Sheriff or his designated official.  Refusal to submit to a random drug test is just cause for discharge. 
Upon reasonable cause to believe an employee covered by this Agreement is using or under the influence of drugs, the 
Employer may require any such employee to be tested at a neutral site.  The employee will be tested for any drug or controlled substance 
listed in the Public Health Law 3306 (Schedules I through V), including but not limited to heroin, LSD, concentrated cannabis or 
cannabinoids, hashish or hash oil, morphine or its derivatives, mescaline, peyote, phencyclidine (angel dust), opium, opiates, methadone, 
cocaine, quaaludes, amphetamines, seconal, codeine, phenobarbital and valium for which an employee does not have proper medical 
authorization.  Refusal to submit to a reasonable cause drug test is just cause for discharge. 
c. An employee who is assigned to a specialized unit by the Sheriff must submit to a pre-assignment drug test before 
commencing the assignment.  The employee will be tested at a neutral site for the drugs outlined in Section 1.a.  Refusal to submit to a pre-
assignment drug test is just cause for discharge.
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d. Because of the consequences of a positive test result, the Employer will employ a very accurate split-sample, two-stage 
testing program.  Urine samples will be analyzed by a highly-qualified independent laboratory which is certified by the Substance Abuse and 
Mental Health Services Administration using a chain of custody procedure established by the laboratory.  The first sample will be subject to 
an initial test using an immunoassay to determine levels of drugs or drug metabolites.  All specimens identified as positive on the initial test 
shall be confirmed using gas chromatography/mass spectrometry (GC/MS) techniques.  
Sec. 2. - Alcohol Testing 
 Upon reasonable cause to believe an employee is under the influence of alcohol, the Employer may require any such employee to 
submit to an alcohol breathalizer test.  A positive test for alcohol is any result of .05 or more.  Refusal to submit to an ordered breathalizer test 
is just cause for discharge. 
Sec. 3 – Positive Drug or Alcohol Test Results 
 Any employee who tests positive for alcohol or drug use may be suspended for up to sixty (60) days and will be required to submit to 
an evaluation by a substance abuse professional (SAP).  If the SAP determines that treatment is necessary, the employee will be required to 
participate in, and successfully complete a drug/alcohol rehabilitation program.  A refusal to participate in or successfully complete 
rehabilitation, as described herein, shall constitute just cause for discharge.  Successful completion includes participation in such follow-up 
care as is recommended by the rehabilitation provider.  The employee must agree to give the County access to such records of the 
rehabilitation program as will establish that the employee is cooperating in the recommended rehabilitation treatment.  In the event that an 
employee returns to work while still participating in the rehabilitation program, the results of any testing for drug and/or alcohol use done by 
the rehabilitation provider shall be made available to the Employer. 
 Those employees who have or are participating in a drug and/or alcohol rehabilitation program must, prior to reinstatement, be tested 
for drug and/or alcohol use.  A positive test result for drug or alcohol use will be just cause for discharge.  Any employee, who has 
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participated in a drug or alcohol rehabilitation program and after being reinstated, may be randomly tested on a periodic basis for one (1) year 
not to exceed 24 tests in said year.  If upon re-testing for drug and/or alcohol use an employee tests positive, such positive testing shall 
constitute just cause for discharge without further right to rehabilitation. 
 An employee found to have tested positive for drug or alcohol use may grieve through the grievance and arbitration procedure (i) the 
positive finding, (ii) the Employer's basis for reasonable cause or (iii) the randomness of the method of selection for testing; except, however, 
that the arbitrator is without the power to modify or mitigate the contracted consequences of a positive drug or alcohol test result. 
ARTICLE THIRTY-SEVEN 
OUTSIDE WORK OR GAINFUL OCCUPATION 
Definition:  Except for an occasional investment in real property or securities, a sale of a house, motor vehicle or other personal 
property not performed in the course of a business, or the performance of domestic-related employment (including without limitation 
babysitting, yard work, landscaping, housekeeping, arts and crafts), the term outside work or gainful occupation means:  the rendering of any 
service or the sale of anything for pay or remuneration from any source other than the Sheriff's Department or participation in any activity for 
which such pay or remuneration is  received. 
Restrictions:  The following restriction criteria govern the granting of approval to engage in outside work or gainful occupation: 
The number of hours to be worked must not exceed 20 hours in any (1) one calendar week. 
If any injury or illness occurs to an employee who is at the time engaging in an approved outside work or gainful occupation: 
The County will not compensate such employee for such injury or illness. 
If the employee is absent from duty as a result of such injury or illness, he/she must take accrued leave or annual leave. 
The outside work or gainful occupation must not interfere with an employee's scheduled duty or overtime or his/her 
availability for emergency or other recall duty. 
 62
Even though approval to engage in outside work or gainful occupation is granted to an employee, if he/she is assigned 
to work overtime or is recalled to duty, he must work that overtime or recall overtime. 
No employee may engage in outside work or gainful occupation: 
When he/she is on sick leave, personal leave, or   chart leave, or, 
When he/she is absent from duty because of disability. 
In preparing work schedules and/or tours, an employee engaging in outside work or gainful occupation must not be granted 
any special consideration. 
The Sheriff or his designated representative(s) may withhold or revoke approval to engage in outside work or gainful 
occupation when this is in the best interests of the Department. 
Nevertheless, the Sheriff or his designated representative(s) may approve of an employee engaging in some kind of 
outside work or gainful occupation that is prohibited by this policy when he considers it to be consistent with the best interest of the 
Department. 
When an employee receives approval to engage in outside work or gainful occupation, the approval is granted solely for the 
specific work description, employer and conditions of employment as he/she specified in the request. 
Each time the work description, employer or work conditions change, a new approval request must be submitted and 
the previous request must be withdrawn. 
Prohibited Acts or Actions.  All of the following acts or actions are prohibited: 
Engaging in any activity directly or indirectly related to outside work or gainful occupation while on duty that benefits such 
outside work or gainful occupation or that may benefit it. 
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Knowingly engaging in outside work or gainful occupation for any person of questionable character or being a business 
associate of such person. 
Wearing the Sheriff's Department issue uniform, in whole or in part, while engaged in outside work or gainful occupation. 
Using any items of Sheriff's Department issue equipment while engaged in outside work or gainful occupation. 
Using a Sheriff's Department vehicle for transportation to or from any outside work or gainful occupation or in the 
performance of outside work or gainful occupation. 
Kinds of Prohibited Employment. 
i. Employment Forbidden by Law. 
 No employee may engage in any activity or employment that is prohibited by law. 
ii. Employment in conflict with or opposed to an employee's duties. 
Certain kinds of employment, by their very nature, conflict with an employee's law enforcement duties and responsibilities.  
Irrespective of whether there exists a true conflict or whether the public misconstrues such kind of employment as being in conflict with an 
employee's law enforcement duties and responsibilities, an employee may not engage in activities associated with such employment. 
The following are examples of such activities: 
a. Tow truck operator.
b. Process service. 
c. Bail bond agencies. 
d. Collection agencies. 
e. Attorney at Law. 
iii. When employed by the Sheriff's Department an employee may not be employed by any other County Agency. 
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5. How to Request Approval. 
A requesting employee, two weeks before his/her employment is expected to start, submits a memorandum requesting to 
engage in outside work or gainful employment in accord with the instructions printed on the outside work or gainful employment form. 
The memorandum form will be reviewed by the Sheriff or designated representative who will approve or disapprove the 
request and return it to the requesting employee.  A copy of the request will be placed in his/her personnel file. 
At the time of ratification of this Agreement, if an employee has approval for outside work or gainful occupation and expects 
any permanent or extended continuation of such employment, he/she should submit a memorandum (original and one copy) to the Sheriff or a 
designated representative(s) to inform him of this.  A copy of this memorandum will be placed in the employee's personnel file. 
ARTICLE THIRTY-EIGHT 
SEPARABILITY 
 In the event that any provisions of the Agreement shall at any time be declared invalid by a Court of competent jurisdiction or through 
government regulations or decrees, such decision shall not affect any of the other provisions of this Agreement, it being the express intention 
of the parties hereto that all other provisions not declared invalid shall remain in force and effect. 
 Any Article or section in this contract construed by a court or administrative agency vested with competent and final jurisdiction to be 
in violation of the New York State Civil Service Law shall be deemed to be excised from this agreement where appropriate.  In that event, the 
parties shall meet and confer regarding the impact of said action. 
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ARTICLE THIRTY-NINE 
MANDATED PROVISIONS OF LAW 
 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL 
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
ARTICLE FORTY 
DURATION 
Except as expressly stated in the above provisions of this Agreement, this Agreement shall be effective as of its signing and shall 
remain in effect through December 31,  2006 subject to paragraph 2. of this Article. 
Either party to this Agreement may notify the other on or before May 31st prior to the date this Agreement expires that it wishes to 
negotiate on any or all items contained herein and on any other items it wishes to propose.  If no such notice is given, this Agreement shall 
continue in effect for successive one-year periods until such notice is given by May 31st prior expiration of this Agreement. 
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President     Edward A. Diana 
Orange County    County Executive 
Correction Officers'     County of Orange 
Benevolent Association  
 
 
 
 
           
Carl DuBois 
Sheriff, 
  County of Orange 
 
 
 
 
Dated: _________________, 2005 
 67
SCHEDULES 
 
SCHEDULE B-1 
COUNTY OF ORANGE 
CLASSIFICATION AND SALARY PLAN 
        
      
       
   
    
   
   
   
   
   
   
   
   
       
       
       
   
     
      
   
     
   
    
   
   
CORRECTION OFFICERS' BENEVOLENT ASSOCIATION 
EFFECTIVE JANUARY 3, 2004  
  
HOURLY RATE 
CO YEARS 
 
BASE PAY HOLIDAY 
  
STIPENDS
 
CLOTHING
 
FOR PAYOUT 
 
PAY PER PAYDATE
 
OT RATE AT 1.5
 
Probation $34,000 $902 $1,000 $400 $17.7932 $1,307.69 $26.6897
1 $36,000 $954 $1,100 $400 $18.8276 $1,384.62 $28.2415
2 $38,500 $1,020 $1,200 $400 $20.1207 $1,480.77 $30.1811
3 $41,000 $1,085 $1,300 $400 $21.4139 $1,576.92 $32.1208
4 $44,000 $1,164 $1,400 $400 $22.9656 $1,692.31 $34.4484
5 $47,000 $1,242
 
$1,500 $400 $24.5173 $1,807.69 $36.7760
 
9 $51,500 $1,360 $1,600 $400 $26.8449 $1,980.77 $40.2674
15 $53,000 $1,400 $1,600 $400 $27.6208 $2,038.46 $41.4311
20 $56,000
 
$1,478 $1,600 $400 $29.1725 $2,153.85 $43.7587
 
HOURLY RATE 
SGT YEARS 
 
BASE PAY 
 
HOLIDAY 
 
STIPENDS
 
CLOTHING
 
FOR PAYOUT 
 
PAY PER PAYDATE
 
OT RATE AT 1.5
 
Start $56,000 $1,478 $1,600
 
$400 $29.1725 $2,153.85 $43.7587
1
2
3 $58,500 $1,544 $1,600
 
$400 $30.4656 $2,250.00 $45.6984
4
5 $61,000 $1,609 $1,600
 
$400 $31.7587 $2,346.15 $47.6381
10 $63,500 $1,675 $1,600 $400 $33.0518 $2,442.31 $49.5777
15 $66,000 $1,740 $1,600 $400 $34.3449 $2,538.46 $51.5174
 
SCHEDULE B-2 
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COUNTY OF ORANGE 
CLASSIFICATION AND SALARY PLAN 
   
CORRECTION OFFICERS' BENEVOLENT ASSOCIATION 
2005 SALARY SCHEDULE 
  
HOURLY RATE 
CO YEARS 
 
BASE PAY HOLIDAY 
  
STIPENDS
 
CLOTHING
 
FOR PAYOUT 
 
PAY PER PAYDATE
 
OT RATE AT 1.5
 
Probation $35,020 $929 $1,000 $412 $18.33 $1,346.92 $27.4904
1 $37,080 $983 $1,100 $412 $19.39 $1,426.15 $29.0887
2 $39,655 $1,050 $1,200 $412 $20.72 $1,525.19 $31.0865
3 $42,230 $1,118 $1,300 $412 $22.06 $1,624.23 $33.0844
4 $45,320 $1,199 $1,400 $412 $23.65 $1,743.08 $35.4818
5 $48,410 $1,280
 
$1,500 $412 $25.25 $1,861.92 $37.8792
 
9 $53,045 $1,401 $1,600 $412 $27.65 $2,040.19 $41.4754
15 $54,590 $1,442 $1,600 $412 $28.45 $2,099.62 $42.6741
20
 
$57,680
 
$1,523
 
$1,600
 
$412 $30.05 $2,218.46 $45.0715
HOURLY RATE 
SGT YEARS 
 
BASE PAY 
 
HOLIDAY 
 
STIPENDS
 
CLOTHING
 
FOR PAYOUT 
 
PAY PER PAYDATE
 
OT RATE AT 1.5
 
Start $57,680 $1,523 $1,600
 
$412 $30.05 $2,218.46 $45.0715
1
2
3 $60,255 $1,590 $1,600
 
$412 $31.38 $2,317.50 $47.0694
4
5 $62,830 $1,658 $1,600
 
$412 $32.71 $2,416.54 $49.0672
10 $65,405 $1,725 $1,600 $412 $34.04 $2,515.58 $51.0651
15 $67,980 $1,793 $1,600 $412 $35.38 $2,614.62 $53.0629
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SCHEDULE B-3 
COUNTY OF ORANGE 
CLASSIFICATION AND SALARY PLAN 
  
CORRECTION OFFICERS' BENEVOLENT ASSOCIATION 
2006 SALARY SCHEDULE 
  
HOURLY RATE 
CO YEARS 
 
BASE PAY HOLIDAY 
  
STIPENDS
 
CLOTHING
 
FOR PAYOUT 
 
BASE PAY PER PAYDATE
 
OT RATE AT 1.5
 
Probation $36,071 $957 $1,000 $424 $18.88 $1,387.33 $28.3151
1 $38,192 $1,012 $1,100 $424 $19.97 $1,468.94 $29.9614
2 $40,845 $1,082 $1,200 $424 $21.35 $1,570.95 $32.0191
3 $43,497 $1,151 $1,300 $424 $22.72 $1,672.96 $34.0769
4 $46,680 $1,235 $1,400 $424 $24.36 $1,795.37 $36.5463
5 $49,862 $1,318
 
$1,500 $424 $26.01 $1,917.78 $39.0156
 
9 $54,636 $1,443 $1,600 $424 $28.48 $2,101.40 $42.7196
15 $56,228 $1,485 $1,600 $424 $29.30 $2,162.60 $43.9543
20
 
$59,410
 
$1,568
 
$1,600
 
$424 $30.95 $2,285.02 $46.4236
HOURLY RATE 
SGT YEARS 
 
BASE PAY 
 
HOLIDAY 
 
STIPENDS
 
CLOTHING
 
FOR PAYOUT 
 
BASE PAY PER PAYDATE
 
OT RATE AT 1.5
 
Start $59,410 $1,568 $1,600
 
$424 $30.95 $2,285.02 $46.4236
1
2
3 $62,063 $1,638 $1,600
 
$424 $32.32 $2,387.03 $48.4814
4
5 $64,715 $1,707 $1,600
 
$424 $33.69 $2,489.03 $50.5392
10 $67,367 $1,777 $1,600 $424 $35.06 $2,591.04 $52.5970
15 $70,019 $1,846 $1,600 $424 $36.44 $2,693.05 $54.6548
 
 
